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NUSRET ALTINBAS
Yonetim Kurulu Bagkani
Chairman of the Board of Director

» YONETIM KURULU
BASKANI'NDAN

Degerli Hissedarlarimiz,

Creditwest Faktoring, grubumuz blnyesine katildigl
2004 yilindan itibaren sektoériinde yluksek kaliteli hizmet
anlayisi ve istikrarli blyumesi ile parlayan bir yildiz
olmustur.

2017 yilim 1.268 aktif musteri, 707 milyon TL aktif
blyuklik

ve 22.9 milyon TL net kar ile kapatan Creditwest
Faktoring, yetkin yonetim ekibi ve takim ruhu gelismis
profesyonel kadrosu ile basari yolculuguna devam
etmektedir.

8.53 olan Kurumsal Derecelendirme Notu ile BIST
Kurumsal Yonetim Endeksi'nde yer alan Creditwest
Faktoring, ayni zamanda sektdriinde ilk tahvil inraci
yapan sirkettir.

2018 yilinda da kalici musteri memnuniyetine odakli
istikral bUyUmesini strdUrecegine inancimin tam
oldugu Sirketimiz adina, basta calisma arkadaslarim
olmak Uzere

tUm paydaslarimiza tesekkurlerimi sunarim.

»p FROM THE CHAIRMAN
OF BOARD OF DIRECTORS

Dear Shareholders,

Since its merger with our Group in 2004, Creditwest
Factoring has been a star shining with its high-quality
service approach and stable rate of growth.

With its 1,268 active customers, TRL 707 million active
capital and TRL 22.9 million net profit as of end of
2017 operation year, Creditwest Factoring continues
its bright accomplishments with its competent
professional staff, team approach and talented
professional understanding.

Listed in BIST Corporate Management Index with its
8.53 Corporate Rating Note, Creditwest Factoring is
also the first company conducted first bond issue in its
business segment.

| definitely believe that it will continue its stable growth
in 2018 based on permanent customer satisfaction. |
would herewith like to express my gratefulness to all
our shareholders, in particular my colleagues on behalf
of my company.
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DILBER BICAKCI

Y6netim Kurulu Uyesi ve Genel Mudur
Member of Board of Directors and
General Manager

» GENEL MUDUR’DEN

Degerli Paydaslarimiz,

Creditwest Faktoring sektérindeki halka acik

3 sirketten biri olarak gliclt ana ortagi Altinbas Holding
ile birlikte basari yolculuguna devam etmektedir. Kalicl
musteri memnuniyeti ilkesinden taviz vermeyen, teknik
ve sosyal yetkinligi yUuksek calisma arkadaslarimiz
Sirketimizin saygin, yenilikci ve glvenilir bir kurum
olarak bilinmesinde en 6nemli paya sahiptir.

2017 yilini 2004’de yola ciktigimiz aktif bUyuklaginin
40 kati olan 707 milyon TL ile kapatan Creditwest
Faktoring, 22.9 milyon TL net kar ve 150.6 milyon TL
Ozkaynak buyukligu ile de sektorundeki en verimli
sirketlerden biridir. Creditwest Faktoring basta

KOBV'ler olmak tizere her segmentteki miisterisine

Ulke ekonomisini ve tim paydaslarini destekleme
surecinde is ortagi olarak bakmaktadir. Faktoring
alacaklarimizin 6nemli bir kismi musterilerimizin kamu
kurumlarindan olan alacaklarindan olusmakta olup,
Creditwest Faktoring bu trdndnt kamu yatirimlarinin
desteklenmesinde dnemli bir unsur olarak gérmektedir.
2008'de ilk tahvil ihracini gerceklestirirken de hayalimiz
hem sektérimuze bu alanda dnct olmak hem de

kamu alacaklari finansmanina uygun bir pasif yapisi
olusturmakti. Nitekim, 2008'den bugline kadar 26 adet,
toplam nominal 1.03 milyar TL bono ve tahvil ihraci

ile 24 adet toplam nominal 970 milyon TL itfaile bu
hayalimizi gerceklestirdik.

2017 yilini Glkemizde ve dunyada yasanan tum
gelismeler cercevesinde basari ile tamamlamamiza
destek olan basta calisma arkadaslarim ve
hissedarlarimiz olmak Gzere dolayli, dolaysiz tim
paydaslarimiza tesekkUr ederim.

Saygilarimla

P FROM
THE GENERAL MANAGER

Dear Shareholders,

As one of the three publicly traded companies in its
sector, Creditwest Factoring continues its success
with Altinbas Holding, its strong parent company. Our
colleagues who do not compromise on the principle
of permanent customer satisfaction and who have
high technical and social competence have the

most important share in fame of our company as a
respectable, innovative and reliable corporation.

With a net profit of TL 22.9 million and equity capital
of TL 150.6 million, Creditwest is one of the most
productive companies in its sector, by the end of
2017 with TL 707 million, which is 40 times more
active asset size than that of in the beginning 2004.
Creditwest Factoring considers its customers in every
segment, especially SMEs, as a business partner in
the process of supporting the country’s economy and
all its stakeholders. An important part of our factoring
receivables consists of our customers’ receivables
from public institutions and Creditwest considers this
product as an important factor in supporting public
investments.

While the first bond issuance in 2008, it was our
dream to be a pioneer in our sector and to create a
passive structure in line with the financing of public
receivables. As a matter of fact, we have accomplished
this dream with the total nominal amount of 1.03 Billion
TL of 26 bills and bonds, 24 of which was total nominal
amount of 970 million TL since 2008.

| would like to thank all of our indirect and direct
stakeholders, especially our colleagues and
shareholders, who have supported our successful
ending of the year 2017 in line with all the
developments in our country and in the world.

Best regards

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017
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» YONETIM KURULU
BOARD OF DIRECTORS

Adi-Soyadi Unvan .
Name-Surname Title Dilber BlgAKcl

Yonetim Kurulu Uyesi ve Genel MudUr
Member of Board of Directors and

General Manager

Yonetim Kurulu Baskani

Sn./ Mr. Nusret ALTINBAS Chairman

Yonetim Kurulu Baskan Vekili

Sn./ Mr. Serdar ALTINBAS Deputy Chairman

Yonetim Kurulu Uyesi

Sn./ Mrs. Altug ALTINBAS SURER Member of the Board

Bagimsiz Yonetim Kurulu Uyesi

Sn./ Mr. Raif BAKOVA Independent Member of the Board

Bagimsiz Yonetim Kurulu Uyesi

ST (e e Independent Member of the Board

Yonetim Kurulu Uyesi ve Genel Mad
Sn./ Mrs. Dilber BICAKCI Board Member and General
Manager
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YONETIM KURULUNUN YILLIK FAALIYET RAPORUNA
ILISKIN BAGIMSIZ DENETCI RAPORU

Yonetim Kurulunun Yillik Faaliyet Raporuna
lliskin Bagimsiz Denetci Raporu

Creditwest Faktoring Anonim Sirketi
Yonetim Kurulu'na

Creditwest Faktoring Anonim Sirketinin 31.12.2017
tarihinde sona eren hesap donemine iliskin yillik
faaliyet raporunu, denetlemis bulunuyoruz.

Yonetim Kurulunun Yilhik Faaliyet Raporuna I7i§l(/'ﬂ
Sorumlulugu

Sirket yonetimi, 6102 sayili Turk Ticaret Kanununun
(TTK) 514 Unct maddesi uyarinca yillik faaliyet
raporunun finansal tablolarla tutarl olacak ve gercegi
yansitacak sekilde hazirlanmasindan ve bu nitelikteki
bir faaliyet raporunun hazirlanmasini saglamak icin
gerekli gordugt ic kontrolden sorumludur.

Bagimsiz Denetcinin Sorumlulugu

Sorumlulugumuz, Sirketin faaliyet raporuna yonelik
olarak TTK’nin 397 nci maddesi cercevesinde
yaptigimiz bagimsiz denetime dayanarak, bu faaliyet
raporunda yer alan finansal bilgilerin Sirketin finansal
tablolariyla tutarh olup olmadigi ve gercegi yansitip
yansitmadigl hakkinda gorls vermektir.

Yaptigimiz bagimsiz denetim, Kamu Gdzetimi,
Muhasebe ve Denetim Standartlari Kurumu tarafindan

yayimlanan Turkiye Denetim Standartlarinin bir parcasi
olan Bagimsiz Denetim Standartlarina uygun olarak
yurttulmustur. Bu standartlar, etik huktmlere uygunluk
saglanmasini ve bagimsiz denetimin, faaliyet raporunda
yer alan finansal bilgilerin finansal tablolarla tutarli

olup olmadigina ve gercegi yansitip yansitmadigina
dair makul glivence elde etmek Uzere planlanarak
yUrUttlmesini gerektirmektedir.

Bagimsiz denetim, tarihi finansal bilgiler hakkinda
denetim kaniti elde etmek amaciyla denetim
prosedurlerinin uygulanmasiniicerir. Bu prosedurlerin
secimi, bagimsiz denetcinin mesleki muhakemesine
dayanir.

Bagimsiz denetim sirasinda elde ettigimiz bagimsiz
denetim kanitlarinin, gérisumuzin olusturulmasiicin
yeterli ve uygun bir dayanak olusturduguna inaniyoruz.

Goriis

Gortsumuze gore yonetim kurulunun yillik faaliyet
raporu icinde yer alan finansal bilgiler, tim énemli
yoOnleriyle, denetlenen finansal tablolarla tutarlidir ve
gercegi yansitmaktadir.

istanbul, 28 Subat 2018
HSY Danismanlik ve Bagimsiz Denetim A.S.

Ozkan Cengiz
Sorumlu Ortak Denetci, SMMM

INDEPENDENT AUDITOR’S REPORT FOR ANNUAL

ACTIVITY REPORT

Independent Auditor’s Report on the
Annual Activity Report of the Board of Directors

Creditwest Faktoring Anonim Sirketi
Board of Directors

We have audited the annual activity report of Credit-
west Faktoring Anonim Sirketi for the accounting period
ending on 31.12.2017.

Responsibility of the Board of Directors for Annual
Activity Report

The Company management is responsible for the
internal control required to prepare the annual activity
report in accordance with Article 514 of the Turkish
Commercial Code (TTK) 6102, which will be consistent
with the financial statements and to reflect the facts
and to prepare an activity report of this nature.

Responsibility of the Independent Auditor

Our responsibility is to provide an opinion on whether
the financial information contained in this activity report
is consistent with the Company’s financial statements
and whether it reflects the facts based on the indepen-
dent audit we conducted within the framework of the
397th article of the Turkish Commercial Code for the
Company’s annual report.

The independent audit we conducted is conducted in
accordance with the Independent Auditing Standards,

which are part of the Turkish Auditing Standards issued
by the Public Oversight, Accounting and Auditing Stan-
dards Authority. These standards require that com-
pliance with ethical provisions and independent audit
should be planned and carried out to obtain reasonable
assurance as to whether the financial information
presented in the annual report is consistent with the
financial statements and reflects the facts.

An independent audit involves the application of audit
procedures to obtain evidence of audit evidence of
historical financial information. The choice of these
procedures is based on the professional judgment of
the independent auditor.

We believe that the independent audit evidence we
obtain during the independent audit is a sufficient and
appropriate basis for the establishment of our opinion.

Opinion

According to the audit opinion, the financial information
included in the annual report of the board of directors

is consistent with the audited financial statements in all
material respects and reflects the facts.

Istanbul, February 28th 2018
HSY Danismanlik ve Bagimsiz Denetim A.S.

Ozkan Cengiz
Responsible Partner Auditor, Chartered Accountant

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017
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P Vizyonumuz

Musterilerimiz ve ¢alisanlarimizla birlikte; en yuksek
katma degeri yaratan saygin, glivenilir bir faktoring
kurulusu olmaktir.

P Misyonumuz

Gerek yurtici gerek ihracat faktoring musterilerinin
ihtiyaclarini en hizli ve en verimli sekilde karsilayarak
azami musteri memnuniyeti saglamak; musterilerimiz,
calisanlarimiz, hissedarlarimiz ve diger biitiin menfaat
sahipleri icin strekli deger yaratarak Turkiye'de
faktoring isleminin uygulanmasina yenilikci bir anlayisla
onclluk etmek ve Turkiye'nin ilk Ug faktoring kurulusu
arasinda yer almaktir.

= BN

-~

1

X

r. e

Our Vision

Our vision is to become a reputable, reliable factoring
company that creates the highest added value for its
clients and employees.

5 TRy
. ¥ b
4 £

I

Our Mission

Our mission is to achieve maximum customer
satisfaction by fulfilling the needs of our local and
export factoring clients in the fastest and most
efficient way; to pioneer an innovative approach to
the application of factoring transactions in Turkey by
continuously creating value for our clients, employees,
shareholders and all other stakeholders and to take
place among the first three factoring companies of
Turkey.

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017
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1. GIRIS

Creditwest Faktoring A.S. (“Sirket”) yurtici ve
uluslararasi muameleye yonelik olarak faktoring

31.12.2017 tarihi itibariyle Sirket’in konsolide edilen
Bagli Ortakligl bulunmamaktadir.

faaliyetleri yarttmektedir. 1994 yilinda kurulan Sirket’in
hisse senetleri 1997 yilindan beri Borsa istanbul'da

islem gérmektedir. Sirket, Turkiye'de tescil edilmistir.

1. Raporun Donemi: 01.01.2017-31.12.2017

2. Sirket Hakkinda:

Merkez Adresi: BuyUkdere Cad. No:108 Enka Binasi Kat:

2-3 Esentepe/istanbul

Sirket Bilgileri

Sirket Unvani

CREDITWEST FAKTORING AS.

Ticaret Sicil Numarasi

314444

Genel Mudurlik Adres

Blyukdere Cad. No: 108 Enka Binasi Kat:2-3 Esentepe-Sisli / Istanbul

Genel Mudurlik Telefon ve Faks No

02123561910 - 0212 336 96 60

Ankara Subesi Adres
Yasam Merkezi

Mustafa Kemal Mah. Eskisehir Devlet Yolu 9.Km Tepe Prime Is ve
6. Kat 266 C Blok No: 78 06800 Cankaya / Ankara

Ankara Subesi Telefon ve Faks No

(0312) 287 0127 - (0312) 287 01 29

Ikitelli Subesi Adres

Stleyman Demirel Blv. Mall Of Istanbul The Office K: 3 D: 17

Mahmutbey-Basaksehir/Istanbul

Ikitelli Subesi Telefon ve Faks No

(0212) 21267120 64

Kocaeli Subesi Adres
Izmit/Kocaeli

Sanayi Mahallesi, Kozali Sokak, Carsi Yapi Is Merkezi, H Blok, No: 14

Kocaeli Subesi Telefon ve Faks No

(0262) 3350294

Atasehir Subesi Adres

Atatlrk Mah. Atasehir Bulvari Gardenya Plaza 3 No: 20/30

Atasehir/Istanbul

Atasehir Subesi Telefon

(0216) 4558971

Web Adresi

www.creditwest.com.tr

P I.INTRODUCTION

Creditwest Faktoring A.S. (“Company”) has been
carrying on factoring activities regarding domestic

and international transactions. Shares of the Company,
which was found in 1994, are traded in Istanbul Stock
Exchange since 1997. The Company is registered in
Turkey.

Head Office Address: BluyUkdere Cad. No: 108 Enka
Binasi Kat: 2-3 Esentepe / Istanbul

Company Details
Company’s Name

As of December 31, 2017, the Company does not have
any consolidated Subsidiary.

1. Period of Report: 01.01.2017-31.12.2017

2. About the Company:

CREDITWEST FAKTORING A S.

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017

Trade Register Number 314444

General Directorate Address

BUyUkdere Cad. No:108 Enka Binasi Kat:2-3 Esentepe-Sisli/ ISTANBUL

General Directorate Telephone and
Fax Number

02123561910-0212336 96 60

Ankara Branch Address
Yasam Merkezi

Mustafa Kemal Mah. Eskisehir Devlet Yolu 9.Km Tepe Prime Is Ve
6.Kat 266 C Blok No:78 06800 Cankaya / ANKARA

Ankara Branch Telephone and
Fax Number

(0312) 287 0127 - (0312) 287 0129

|kitelli Branch Address

Stleyman Demirel Blv. Mall Of Istanbul The Office K:3 D:17

Mahmutbey- Basaksehir/Istanbul

|kitelli Branch Telephone and Fax Number (0212) 212 67120 64

Kocaeli Branch Address
lzmit/Kocaeli

Sanayi Mahallesi, Kozali Sokak, Carsi Yapi Is Merkezi, H Blok, No:14

Kocaeli Branch Telephone and Fax Number (0262) 335 02 94

Atasehir Branch Address

Atatlirk Mah. Atasehir Bulvari Gardenya Plaza 3 N0:20/30

Atasehir/Istanbul

Atasehir Branch Telephone

(0216) 4558971

Web Address

www.creditwest.com.tr

13
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Sirketin Kurulusu ve Tarihsel Gelisimi

Creditwest Faktoring A.S. 09.05.1994 tarihinde
Turkiye'de kurulmus ve Mart 1995 icerisinde
faaliyetlerine baslamistir. Altinbas Holding A.S., Sirket'in
%83 oraninda hissesini Tasarruf Mevduati Sigorta
Fonu’ndan satin alarak Grub’un ana ortagi olmustur.
Toprak Factoring A.S.nin ticari tnvani 10.06.2004
tarihinde tescil edilerek Factoturk Faktoring Hizmetleri
A.S.,19.06.2007 tarihinde tescil edilerek Creditwest
Faktoring Hizmetleri A.S. ve 11.07.2012 tarihinde tescil
edilerek Creditwest Faktoring A.S. olarak degistirilmistir.
Sirket, yurtici ve uluslararasi ticari muameleye yonelik
faktoring hizmetleri vermektedir.

Sirketimiz, 04.10.2006 tarihinde Ukrayna’da kurulan
West Finance and Credit Bank’a kurucu ortak olarak
%50 oraninda istirak etmistir. Sirket Yonetim Kurulu'nun
03.09.2014 ve 14.01.2015 tarihli kararlarr ile sirketimizin
bankadaki %50 oranindaki Altinbas Holding A.S.ye
satiimasina karar verilmis olup, satis 24.03.2015 tarihi
itibariyle tamamlanmustir.

Sirket Yonetim Kurulu’nun 21.11.2012/30 tarih ve
saylil karariile Ankara ilinde sube acilmasina karar
verilmis olup, Ankara Subesi 2013 Mart ayi itibariyle
faaliyetlerine baslamistir.

Uzun Vadeli Uluslararasi Yabanci Para

Sirket Yonetim Kurulu'nun 17.09.2014 tarihli karar
ile istanbul ili ikiltelli Sube’sinin aciimasina karar
verilmis olup, ikitelli Subesi 2014 Aralik ayi itibariyle
faaliyetlerine baslamistir.

Sirket Yonetim Kurulu'nun 11.02.2015 tarihli karari

ile Kocaeli ilinde Kocaeli Subesi’'nin acilmasina karar
verilmis olup, Kocaeli Subesi 2015 Haziran ayi itibariyle
faaliyetlerine baslamistir.

Sirket Yonetim Kurulu'nun 01.04.2016 tarihli karari ile
istanbul ilinde Atasehir Subesi'nin acilmasina karar
verilmis olup, Atasehir Subesi 2016 Haziran ayi itibariyle
faaliyetlerine baslamistir.

Sirketimiz, kredi derecelendirme notunu JCR Eurasia
Rating firmasindan guincellemis olup, s6zkonusu
glincelleme 26 Mayis 2017 tarihinde yayinlanmistir.

JCR Eurasia Rating, sirketimizi ve “Planlanan Tahvil
ihracininin Nakit Akimlari” derecelendirerek, Uzun
Vadeli Ulusal Not ve gorinimunt ‘AA (Trk) / Stabil’, Uzun
Vadeli Uluslararasi Yabanci ve Yerel Para Notlari’'ni ve
goruntmlerini ise ‘BBB-/ Stabil’ olarak teyit etmistir

BBB-/ (Stabil Gértintiim)

Uzun Vadeli Uluslararasi Yerel Para Notu

BBB-/ (Stabil Gértintiim)

Uzun Vadeli Ulusal Notu

AA (Trk) / (Stabil Gorintm)

Uzun Vadeli hra¢ Notu

AA (Trk) / (Stabil Gorintm)

Kisa Vadeli Uluslararasi Yabanci Para

A-3/(Stabil Gériintim)

Kisa Vadeli Uluslararasi Yerel Para Notu

A-3/(Stabil Gériintim)

Kisa Vadeli Ulusal Notu

A-1+ (Trk) / (Stabil Géranim)

Kisa Vadeli Ihra¢ Notu A-1+ (Trk)
Desteklenme Notu 2
Ortaklardan Bagimsizlik Notu A

Ayrica JCR tarafindan 12 Haziran 2017 tarihinde
yayinlanan raporunda CREDITWEST FAKTORING
A.S. nin SPK Kurumsal Yonetim ilkelerine Uyum Notu

(8,53), gortinimu ise (Stabil) olarak revize edilmistir.
Sirket’in dort ana bélimden aldigi uyum notlari
asagidaki tabloda yer almaktadir.

Foundation and Historical Development of the Company

Creditwest Faktoring A.S. was established in
09.05.1994, Turkey and began its operations in March
1995. Having acquired 83% of the company’s shares
from Savings Deposit Insurance Fund, Altinbas Holding
A.S. became the main shareholder of the Group. The
commercial title of Toprak Factoring A.S. was registered
on 10.06.2004 as Factoturk Faktoring Hizmetleri A.S.,
on 19.06.2007 as Creditwest Faktoring Hizmetleri
A.S.and finally on 11.07.2012 as Creditwest Faktoring
A.S. The Company has been offering factoring
services regarding local and international commercial
transactions.

Our company has participated with 50% ratio as a
founding partner of West Finance and Credit Bank,
which was established on 04.10.2006 in Ukraine.
50% share of our company in the bank was decided
to be sold to Altinbas Holding A.S. according to the
decisions of Board of Directors of our company
dated 03/09/2014 and 14/01/2015 and the sales was
concluded as of 24/03/2015.

According to the Company Board of Directors’ decision
dated and numbered as 21.11.2012/30, it is agreed

that a branch to be opened in Ankara province. Ankara
Branch has already started its activities as of March
2013.

Long Term International Foreign Currency

According to the decision taken on 17.09.2014 by the
Company Board of Directors, it is agreed that Istanbul
Ikitelli Branch to be opened and lkitelli Branch has
started its activities as of December 2014.

Board of directors of the company has taken a
decision to open Kocaeli Branch within the Province of
Kocaelion 11/02/2015 and Kocaeli Branch started its
operations on 2015 June.

Board of directors of the company has taken a decision
to open Atasehir Branch within the Province of
Istanbul on 01/04/2016 and Atasehir Branch started its
operations on 2016 June.

Our company has updated its credit rating based on the
data provided from JCR Eurasia Rating Company and
this update was published on May 26, 2017.

JCR Eurasia Rating rated our company and “Cash Flow
of Scheduled Bond Issue” and confirmed Long Term
National Rating and Outlook AA (Trk)/ Stable, Long
Term International Foreign and Local Currency Rating
and outlook as BBB/Stable.

BBB- / (Stable Outlook)

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017

Long Term International Local Currency Rating

BBB- / (Stable Outlook)

Long Term National Score

AA (Trk) / (Stable Outlook)

Long Term Issue Note

AA (Trk) / (Stable Outlook)

Short Term International Foreign Currency

A-3/(Stable Outlook)

Short Term International Local Currency Rating

A-3/(Stable Outlook)

Short Term National Score

A-1+ (Trk) / (Stable Outlook)

Short Term Issue Note A-1+ (Trk)
Support Rating 2
Stand Alone Rating A

Ana Béliimler 12.06.2017
Pay Sahipleri 8,32
Kamuyu Aydinlatma ve Seffaflik 8.60
Menfaat Sahipleri 8.34
Yonetim Kurulu ve Yoneticiler 8,71
Genel Uyum Notu 8,53

Furthermore, in the report published in June 12,
2017 by JCR, CMB Corporate Governance Principles
Compliance Rating (8,53) and outlook (Stable)

of CREDITWEST FAKTORING A.S. were revised.
Compliance Rating given to the company by four main
divisions are written in the following table.

Main Divisions 12.06.2017
Share Holders 8,32
Public Disclosure and Transparency 8.60
Stakeholders 834
Board of Directors and Executives 8,71
General Compliance Rating 8,53
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3. Sirketin Sermayesi ve Ortaklik Yapisi

30.09.2017 tarihi itibari ile sirketin sermayesi 80 Milyon TLdir. Sermayenin tamami ddenmistir. Sirketin ortaklik

yapisi asagida gosterildigi gibidir;

3. Company Capital and Partnership Structure

As of 30.09.2017, capital of the company is 80 Million TL. The total capital has been paid. Partnership structure of

the company is as shown below;

Pay Sahibi Sermaye Tutari (TL) Grubu Payi (%)
ALTINBAS HOLDING A.S. 40.800.000 A 51
ALTINBAS HOLDING AS. 27.200.000 B 34
HALKA ARZ 12.000.000 B 15
TOPLAM 80.000.000 100.0

Yonetim Kurulu Uyelerinin yaridan bir fazlasinin A grubu pay sahiplerinin gdsterecegi adaylar arasindan secilmesi

disinda baska imtiyaz bulunmamaktadir.

Altinbas Holding

Temelleri 1950'li yillarda Mehmet Altinbas tarafindan
Gaziantep’te atilan Altinbas Holding, bugtin dogrudan
ve dolayl olarak toplam 4000 kisiye ulasan istihdamiyla
Turkiye'nin 6nde gelen holdinglerinden biri olarak
faaliyet gbsteriyor. Turkiye'nin lider kurumlarindan
Altinbas Holding, 2016 yilini finans sektért dahil toplam
9.8 milyar TLlik ciro ile tamamladi.

60 yilaskin basari yolculuguna “Turkiye'nin ve dinyanin
6nde gelen holdingi” unvaniyla devam eden Altinbas

Holding; bugln eneriji, finans, mlcevherat, lojistik ve
egitim alanlarindaki markalariyla birbirinden énemli

4. Yonetim Kurulu

Yonetim Kurulu Uyeleri

basarilaraimza atmaya devam ediyor. Altinbas Holding,
kuyumculukta; Altinbas, Assos, Pera, Onsa Rafineri,
Onsa Istanbul ve alStone, finansta; Creditwestbank
Kibris, Creditwestbank Ukrayna, Creditwest Faktoring,
enerjide; Alpet, Atak, Akdeniz Akaryakit (Alpet Altinbas
Petrol, Opet Petrolclllk ve Akpet Akaryakit Dagitim’in
esit ortakligl ile kurulmustur), lojistikte ise Transal
Denizcilik ve Galata Denizcilik ile faaliyet gdsteriyor.
Altinbas Holding, Turkiye, Kuzey Kibris ve Ukrayna'daki
21 sirketiyle blylmeye devam ediyor. Turkiye'nin

en koklu ve saygin kuruluslarindan biri olan Altinbas
Holding, Altinbas Universitesi'yle de egitim alaninda fark
yaratan projelere imza atiyor.

Sirketimizin 31.12.2017 tarihi itibariyle Yénetim Kurulu Uyeleri asagida yer almaktadir. Yonetim Kurulu Gyeleri
21.04.2017 tarihinde yapilan 2016 yili Olagan Genel Kurul Toplantisi sonucunda secilmislerdir.

Adi-Soyadi Unvan

Bagimsizlhik icrada Gorev
Gorevli/Degil Siiresi

Shareholder Capital Amount (TL) Group Share Ratio (%)
ALTINBAS HOLDING A.S. 40.800.000 A 51

ALTINBAS HOLDING A.S. 27.200.000 B 34

PUBLIC OFFERING 12.000.000 B 15

TOTAL 80.000.000 100.0

There is no privilege in voting rights, other than the selection of one more than half of the members of Board of
Directors among the candidates presented by Group A shareholders.

Altinbas Holding

Founded by Mehmet Altinbas in Gaziantep in 1950s,
Altinbas Holding operates as one of leading holding
companies of Turkey, with its 4,000 employees
enrolled in the operations directly or indirectly. As one
of leading organization of Turkey, Altinbas Holding
concluded its business operation in 2016 fiscal year
with the overall proceeds of about TL 9,8 billion
including finance industry.

Continuing its accomplishments that lasted more than
60 years as being among leading holdings of Turkey
and the world, Altinbas Holding now undertakes the
creation of important accomplishments in the fields of
energy, finance, jewelry, logistics and education with

4. Board of Directors

Members of the Board of Directors

its brands each one is more valuable than other. To

this end, Altinbas Holding now performs its operations
with Altinbas, Assos, Pera, Onsa Rafineri, Onsa Istanbul
and alStone in jewellery; Creditwestbank Cyprus,
Creditwestbank Ukraine, Creditwest Factoring in
finance; Alpet, Atak, Akdeniz Akaryakit (founded as
joint venture by Alpet Altinbas Petrol, Opet Petrolculuk
and Akpet Akaryakit Dagitim under equal shares each)
in energy; and Transal Denizcilik and Galata Denizcilik
in logistics. With its 21 corporate members, Altinbas
Holding continues to encompass wider fields of
activities in Turkey, Northern Cyprus and Ukraine.
Being one of the most long-established and
respectable organizations of Turkey, Altinbas Holding
undersigns the projects that introduces new grounds in
the field of education thanks to the Altinbas University.

Members of our company’s Board of Directors, determined as of 31.12.2017, are listed below. Members of the
Board of Directors were elected during the 2016 Ordinary General Assembly Meeting held on 21.04.2017.
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Sn. Nusret ALTINBAS Yonetim Kurulu Baskani

Icrada gorevlidegil 1VYil

Sn Serdar ALTINBAS

Yonetim Kurulu Baskan Vekili

|crada gorevlidegil 1Yl

Sn Altug ALTINBAS SURER  Yonetim Kurulu Uyesi

Icrada gorevlidegil 1Yl

Sn. Raif BAKOVA

Bagimsiz Yonetim Kurulu Uyesi  Bagimsiz

Icrada gorevlidegil 1Yl

Sn. Fatma BALI

Bagimsiz Yonetim Kurulu Uyesi  Bagimsiz

Icrada gorevlidegil 1Yl

Sn. Dilber BICAKCI
Mudar

Yonetim Kurulu Uyesi ve Genel

|crada gorevli

Name-Surname Title Independence Executive/ Term of
Non-Executive Duty

Mr.Nusret ALTINBAS Chairman Non-Executive 1 Year

Mr. Serdar ALTINBAS Vice Chairman Non-Executive 1 Year

Ms. Altug ALTINBAS SURER Member of the Board Non-Executive 1 Year

Mr. Raif BAKOVA Independent Member of Independent Non-Executive 1 Year
the Board

Ms. Fatma BALI Independent Member of Independent Non-Executive 1 Year
the Board

Ms. Dilber BICAKCI Board Member and General Manager Executive

2017 yilinda ayinda Genel Mudur disinda kalan Bagimsiz
Yonetim Kurulu Uyelerine dénem icinde toplam brut
164.000-TL Gcret 6denmistir.

Yetki Sinirlan

Yonetim Kurulu, Turk Ticaret Kanunu ve Ana
S6zlesme hiukUmleri ile mUnhasiran Genel Kurul'a
verilmis olan yetkiler disinda kalan tim isler hakkinda
karar vermeye yetkilidir.

In 2017, a gross salary of 164.000-TL in total is paid to
independent members of the board (General Manager
is excluded).

Limits of Power

The Board of Directors has the power of decision

on all the matters except the provisions of Turkish
Commercial Code and Articles of Incorporation and the
powers exclusively granted to the General Board
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Yonetim Kurulu Uyeleri ve Yoneticiler'in Sirket Disindaki Gorevleri
Yonetim Kurulu Uyelerinin sirket disindaki gorevleri asagida belirtiimis olup yoneticilerin sirket disinda gorevleri

bulunmamaktadir.
NUSRET ALTINBAS

TUZEL KISILIK

GOREVI

ALTINBAS HOLDING AS.

Yénetim Kurulu Baskan Vekili

CREDITWEST BANK KIBRIS

Yoénetim Kurulu Baskani

ALNUS YATIRIM MENKUL DEGERLER AS.

Yoénetim Kurulu Bagkani

MEHMET ALTINBAS EGITIM VE KULTUR VAKFI

Yénetim Kurulu Uyesi

SERDAR ALTINBAS

TUZEL KISILIK

GOREVI

Seal Yonetim ve Proje A.S.

Yonetim Kurulu Uyesi

Alsar Maslak Gayrimenkul Ins. Sanayi ve Tic. A.S.

Yénetim Kurulu Uyesi

Alsar Levent Gayrimenkul Ins. Sanayive Tic A.S.

Yénetim Kurulu Uyesi

ALTUG ALTINBAS SURER

TUZEL KISILIK GOREVI
Final Varlik Yonetim A.S. Avukat
RAIF BAKOVA

TUZEL KISILIK GOREVI

ISTANBUL KULTUR UNIVERSITES

[IBF Ogretim Gorevlisi

FATMA BALI

TUZEL KISILIK

GOREVI

Bagimsiz Yonetim Kurulu Uyeleri 30.03.2017 tarihinde
bagimsizlik beyanlarini yazil olarak Yonetim Kurulumuza
sunmuslardir.

Y6netim Kurulu'nun Yapisi ve Calisma Esaslari
Sirketimiz Yonetim Kurulunca, 6102 Sayili Turk Ticaret
Kanunu ile 6362 Sayill Sermaye Piyasasi Kanunu Esas
Alinarak, 01.07.2015 tarih ve 22 sayili karari ile Creditwest
Faktoring A.S. Yonetim Kurulu Calisma Usul ve Esaslari
Yonergesi Kabul Edilmis ve YUrurltge Girmistir.

Sirket Yonetim Kurulu’nun 14.05.2014/15 tarih ve sayili
toplantsinda Sermaye Piyasasi Kurulunun Seri: 11-17.1
sayil KURUMSAL YONETIM TEBLIGI'ne gore; Yonetim
Kurulu'nun goérev ve sorumluluklarini saglikli bir sekilde
yerine getirebilmesiicin Denetimden Sorumlu Komite,
Kurumsal Yonetim Komitesi ve Riskin Erken Saptanmasi
Komitesi Uyelerinin asagidaki sekilde revize edilmesine,
Aday Gosterme Komitesi ve Ucret Komitesinin
olusturulmamasina, bu komitelerin gérevlerinin Kurumsal
Yonetim Komitesi tarafindan yurttilimesine karar
verilmistir.

S6z konusu komitelerin Uyeleri asagidaki sekilde
belirlenmistir:

Denetimden Sorumlu Komite;
Komite Baskan :Fatma BALI
Komite Uyesi  :Raif BAKOVA

Kurumsal Yonetim Komitesi;
Komite Baskani : Raif BAKOVA
Komite Uyesi :Serdar ALTINBAS
Komite Uyesi  :Selin DURMAZ

Riskin Erken Saptanmasi Komitesi;
Komite Baskani :Fatma BALI
Komite Uyesi  : Raif BAKOVA
Komite Uyesi :Serdar ALTINBAS

Sn. Raif Bakova ve Sn. Fatma Bali Bagimsiz Uyelerdir.
Yonetim Kurulu bunyesinde olusturulan komitelerin
yapisi, gorev alanlari ve calisma esaslari asagidaki
gibidir.

Denetimden Sorumlu Komite

A. Calisma Esaslari

1. Denetimden Sorumlu Komite biri baskan olmak Gzere
en az iki Uyeden olusur.

2. Komite Gyelerinin tamami Bagimsiz Yonetim Kurulu
Uyeleri arasindan segilir.

3. Denetimden Sorumlu Komite'nin gérev ve
sorumlulugu, Yonetim Kurulu'nun Turk Ticaret
Kanunu’'ndan dogan sorumlulugunu ortadan kaldirmaz.
4. Denetimden Sorumlu Komite yilda en az dort defa
olmak Uzere toplanir ve toplanti sonuglari tutanaga
baglanarak Yonetim Kurulu'na sunulur. Denetimden
Sorumlu Komite kendi gérev ve sorumluluk alaniyla ilgili
olarak ulastigl tespit ve dnerileri Yonetim Kurulu'na yazil
olarak bildirir.

External Duties of the Board Members and Executives

External duties of the Board Members are stated below and the executives have no external duties.

NUSRET ALTINBAS

CORPORATE BODY FUNCTION
ALTINBAS HOLDING AS. Deputy Chairman
CREDITWEST BANK KIBRIS Chairman
ALNUS YATIRIM MENKUL DEGERLER A.S Chairman

MEHMET ALTINBAS EDUCATIONAL AND CULTURAL FOUNDATION

Board Member

SERDAR ALTINBAS

CORPORATE BODY

FUNCTION

Seal Yonetim Ve Proje A.S

Board Member

Alsar Maslak Gayrimenkul Ins. Sanayi Ve Tic. A.S

Board Member

Alsar Levent Gayrimenkul Ins. Sanayi Ve Tic A.S

Board Member

ALTUG ALTINBAS SURER

CORPORATE BODY FUNCTION
Final Varlik Yonetim A.S Lawyer
RAIF BAKOVA

CORPORATE BODY FUNCTION

ISTKULTUR UNIVERSITESI

School of Economics and
Administrative Sciences Instructor

FATMA BALI

CORPORATE BODY

FUNCTION

0On 30.03.2017, Independent Board Members submitted
to our Board of Directors, their written declarations of
independence.

Structure and Operating Principles of the Board of
Directors

Board of Directors of our company has accepted
Creditwest Faktoring A.S. Board of Directors Working
Procedues and Principles Directive on 01/07/2015 with
decision number 22 based on Code of Capital Markets,
6362 and Turkish Code of Commerce 6102 and brought
into force.

In the meeting dated and numbered as 14.05.2014/15
and held by the Company’s Board of Directors; according
to the COMMUNIQUE ON CORPORATE GOVERNANCE
Serial No: 11-17.1 of the Capital Markets Board, it was
decided that the members of Audit Committee,
Corporate Governance Committee and Committee for
Early Detection of Risk to be revised as stated below,
the Nominating Committee and the Compensation
Committee not to be established and the duties of
these committees to be executed by the Corporate
Governance Committee.

Members of this committee are determined as follows:
Audit Committee;

Committee Chairman : Fatma BALI
Committee Member :Raif BAKOVA

Corporate Governance Committee;
Committee Chairman :Raif BAKOVA
Committee Member :Serdar ALTINBAS
Committee Member :Selin DURMAZ

Commiittee for Early Detection of Risk;
Committee Chairman :Fatma BALI
Committee Member : Raif BAKOVA
Committee Member :Serdar ALTINBAS

Mr. Raif Bakova and Ms. Fatma Bali are independent
members.

Structure, Areas of Duty and Operating Principles of the
Committees Established by the Board of Directors are
as follows:

Audit Committee

A. Operating Principles

1. The Audit Committee consists of at least two
members, one being the chairman.

2. All committee members are selected from
independent members of the board.

3. Duties and responsibilities of the Audit Committee
do not eliminate the responsibility of the Board of
Directors, arising from the Turkish Commercial Code.
4. The Audit Committee gathers at least four times

a year and results of meetings are written in minutes
and submitted to the Board of Directors. The Audit
Committee notifies in writing the Board of Directors
regarding the conclusions and suggestions they have
reached about their areas of duty and responsibility.

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017
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B. Gorev Alanlari

1. Muhasebe sistemi, finansal bilgilerin kamuya
aciklanmasi, bagimsiz denetim ve i¢ kontrol sisteminin
isleyisinin ve etkinliginin gbdzetimini yapar.

2. Bagimsiz denetim kurulusu hakkinda teklifte bulunur
ve bu kurulustan alinacak hizmetleri belirleyerek
Yonetim Kurulu'nun onayina sunar.

3. Komite, sorumlu yoneticiler ve bagimsiz denetgilerin
goruslerini alarak, kamuya aciklanacak yillik ve

ara ddnem finansal tablolarin, izlenen muhasebe
ilkelerine, gercege uygunluguna ve dogruluguna iliskin
degerlendirmelerini Yonetim Kurulu'na yazili olarak
bildirir.

4. Muhasebe ve i¢ kontrol sistemiile bagimsiz
denetimiyle ilgili olarak Sirket’e ulasan sikayetlerin
incelenmesi, sonuca baglanmasi, Sirket calisanlarinin,
Sirket’in muhasebe ve bagimsiz denetim
konularindaki bildirimlerinin gizlilik ilkesi cercevesinde
degerlendirilmesi konularinda uygulanacak yéntem ve
kriterleri belirler.

Kurumsal Yonetim Komitesi

A. Calisma Esaslari

1. Kurumsal Yonetim Komitesi biri baskan olmak Gizere
en az iki lyeden olusur.

2. Kurumsal Yonetim Komitesi’'nin baskani Bagimsiz
Yénetim Kurulu Uyeleri arasindan secilir.

B. Gorev Alanlari

1. Sirket’in Kurumsal Yonetiminden ve Sermaye Piyasasi
Kurumu’'nun belirledigi Kurumsal Yonetim ilkelerine
uyum faaliyetlerinden sorumludur.

2. Yonetim Kurulu’na kurumsal yénetim uygulamalarini
iyilestirici tavsiyelerde bulunur.

5. Yonetim Kadrosu

Riskin Erken Saptanmasi Komitesi

A. Calisma Esaslari

1. Riskin Erken Saptanmasi Komitesi en az iki lyeden
olusur.

2. Riskin Erken Saptanmasi Komitesi'nin baskani
Bagimsiz Yonetim Kurulu Uyeleri arasindan secilir.

B. Gorev Alanlari

1. Sirketin Risk Yonetimi'nden sorumludur.

2. Sirketin varligini, gelismesini ve devamini tehlikeye
dUsurebilecek risklerin erken teshisi, tespit edilen
risklerle ilgili gerekli 6nlemlerin uygulanmasi ve riskin
yonetilmesi amaciyla calismalar yapar.

3. Risk yonetim sistemlerini en az yilda bir kez gbzden
gecirir

4. Risk yonetimine iliskin olarak stratejiler belirleyerek,
bunlariizler ve kontrol eder.

2017 yilinda Yonetim Kurulumuz 31 kez toplanmustir.
Toplantilar sirket merkezinde, Yonetim Kurulu Uyelerinin
toplanti tarihi ve glindemi konusunda énceden

yazili ya da s6zIU olarak bilgilendirilmeleri suretiyle
yapllmistir. SPK Kurumsal Yonetim ilkelerinde yer alan
konularda Yonetim Kurulu Uyelerimiz 2017 yilinda
yapilan toplantilara fiilen katiimislardir. Buttun kararlar
katilanlarin oybirligi ile alinmistir.

Yonetim Kurulu’na Saglanan Mali Haklar;

Sirketimiz, Genel Mudur ve Bagimsiz Yonetim Kurulu
Uyeleri disinda Yonetim Kurulu Gyelerine herhangi

bir Ucret ddememektedir. Bagimsiz Yonetim Kurulu
Uyelerinin her birine 82,000 TL Brut Gcret 6denmistir.
Genel Mudur sirketteki gorevi karsiliginda tcret
almaktadir. Diger Yonetim Kurulu Uyeleri ticret talep
etmediklerini beyan etmislerdir. Sirketimiz ile Yonetim
Kurulu Uyelerimiz arasinda dolayli ya da dogrudan
herhangi bir bor¢/alacak iliskisi ya da kredi iliskisi
bulunmamaktadir.

31.12.2017 tarihiitibariyle icrada gorevli olan sirket Ust yonetim yapisi asagidaki unvan, gérev ve kisilerden

olusmaktadir.

ADI SOYADI GOREVi SIRKETTE TOPLAM MESLEGI
CALISTIGISURE  TECRUBE

Dilber Bigakci Genel Mudur 1Yl 23 Yl Finans-Bankacilik

Aysegul Dincel Genel Mudur Vekili S Vil 19 yil Finans-Bankacilik

Burcu Evrenosoglu  Genel MUdur Yrd. 8 Yl 19Vl Finans-Bankacilik

Selin Durmaz Malilsler Grup Madur 8 Yil 19l Finans-Bankacilik

Yonetim kadrosuna 2017 yilinda 6denen Ucret ve benzeri menfaatler toplami 1.931.420 -TLdir.

B. Areas of Duty

1. Supervises the accounting system, disclosure of
financial information, functioning and effectiveness of
the independent audit and internal control systems.

2. Submits proposal about the Independent Audit
Company and the services to be provided from this
company to the approval of Board of Directors.

3. Considering the opinions of the responsible
executives and independent auditors, the Committee
notifies in writing the Board of Directors regarding
the accuracy and compliance of the annual and
interim financial statements to be disclosed, with the
accounting principles and the reality.

4. Regarding the accounting and internal control system
and the independent audit, the Committee determines
the method and the criteria to be applied in examination
and conclusion of the complaints made to the Company;
in assessment of the company employee’s feedbacks
about the Company’s accounting and independent audit
matters within the frame of confidentiality principle.

Corporate Governance Committee

A. Operating Principles

1. The Corporate Governance Committee consists of at
least two members, one being the chairman.

2. Chairman of the Corporate Governance Committee is
selected from independent members of the board.

B. Areas of Duty

1. The Committee is responsible for the Company’s
Corporate Management and activities of compliance
with the Corporate Governance Principles defined by
the Capital Markets Board.

2. Submits recommendations to the Board of Directors
for improvement of corporate governance practices.

Committee for Early Detection of Risk

A. Operating Principles
1. Committee for Early Detection of Risk consists of two

5. Senior Management Team

members at least.

2. Chairman of the Committee for Early Detection of
Risk is selected from Independent Members of the
Board.

B. Areas of Duty

1. This Committee is responsible for the Risk
Management of the Company,

2. Works on early detection and management

of the risks, which can jeopardize the presence,
development and continuity of the Company, and the
kind of measures that are required to be taken for the
determined risks,

3. Reviews the risk management systems at least once
ayear,

4. Determines strategies regarding the risk
management, follows-up and controls if these
strategies work or not.

In 2017, our Board of Directors gathered 31 times. The
meetings were held at the company’s headquarter, on
the condition that the Board Members were notified
in advance verbally or in writing about the date and
agenda of the meeting. All the members of our Board
of Directors actively participated in the meetings held
in 2017 regarding the matters taking place in CMB
Corporate Governance Principles. All the decisions
were taken by unanimous votes of the participants.

The Financial Rights Granted to the Board of
Directors;

Our company does not pay any salary to any of the
members of Board of Directors, but the General
Manager and Independent Members of the Board. Each
Independent member of the Board of Directors was
paid a gross wage of 82.000-TL. General Manager is
entitled to a salary against his duty in the company. All
other Board Members have already declared that they
do not demand any fee to be paid. There is neither a
borrowing/lending nor a credit relationship, directly or
indirectly, between our company and any of our board
members.

As of 31.12.2017, the company’s senior executive management structure is composed of the titles, duties and

people listed below:

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017

NAME AND FUNCTION EMPLOYMENT TOTAL PROFESSION
SURNAME PERIOD EXPERIENCE

Dilber Bigakci General Manager 11 Year 23 Year Finance-Banking
Aysegul Dingel Deputy General Manager 9 Year 19 Year Finance-Banking
Burcu Evrenosoglu  Vice General Manager 8 Year 19 Year Finance-Banking
Selin Durmaz Financial Affairs Manager 8 Year 19 Year Finance-Banking

Total amount of the fees and similar benefits paid in 2017 to the senior management team is 1,931,420-TL
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6. Calisanlar

6. Employees

31.12.2017 itibariyle Toplam
Analist 12
Asistan 2
Avukat 1
Danisman 1
Denetgi 1
Grup Madurt 1
Is Glvenligi Uzmani 1
Muadur 12
Mudur Yardimcisi 6
Sorumlu 1
Tahsildar 2
Ust Kademe Yonetici 4
Yetkili 10
Yetkili Yardimcisi 2
Yoénetmen 20
Toplam 77

As of 31.12.2017 Total
Analyst 12
Assistant 2
Lawyer 1
Consultant 1
Auditor 1
Group Manager 1
Occupational Safety Specialist 1
Manager 12
Deputy Manager 6
Officer 1
Collector 2
Senior Manager 4
Personin Charge 10
Assistant Officer 2
Director 20
Total 77

Sirketimiz calisanlar herhangi bir sendikaya bagli
degillerdir. Calisanlarimizin sosyal haklari mevcut
mevzuat ¢cercevesinde kendilerine taninmistir.
Benimsemis oldugumuz misyon, vizyon ve degerlere
ulasmanin egitilmis, yetismis isgtcu ile olacaginin
bilincinde olan Sirketimiz, bizleri gelecege tasiyacak
olan ¢alisanlarinin egitimine gereken 6zen ve destegi
sunmaktadir. Basari kriterine bagli olarak sirket
calisanlarinin yuksek lisans egitimleri sirket tarafindan
desteklenmektedir.

Personele Saglanan Yan Haklar:

Creditwest Faktoring A.$.’nin tum personeline 6zel
saglik sigortasl, hayat sigortasl, yemek karti ve yol
yardimi saglanmaktadir. Bununla birlikte sirketin
yoneticilerine ve gorevi geregi ihtiyac duyulan
personele sirket faaliyetlerinde kullanmak Uzere sirket
araci ve limit dahilinde cep telefonu saglanmaktadir.

Personelin Egitim Durumu:
Sirket calisanlarinin %27’si Yiksek Lisans, %52 Lisans,
%14’ On Lisans mezunudur.

Our company’s employees are not involved in any labor
union. The social rights of our employees are granted
to them within the frame of the existing legislation.
Being aware of that reaching the mission, vision and
values adopted can only be possible with an educated
and skilled labor force, our company has been offering
the care and support required for the employees to
carry all of usinto the future. Depending on the success
criteria, post-graduate educations are supported by the
Company.

Fringe Benefits Granted to the Personnel:

Private health insurance, life insurance, meal card and
travel allowance are provided to every personnel of
Creditwest Faktoring A.S. Additionally, company car and
mobile phone within a certain limit are provided to the
company executives as well as the employees needing
them in the line of duty.

Educational Background of Personnel:

27% of the Company personnel has a Master’s Degree,
while 52% of them has a Bachelor’s Degree and 14%
has an Associate’s Degree.
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7.Ddnem icinde Gerceklesen Sermaye Artislari

Sirketin 6denmis sermayesi 80.000.000-TLdir.
Sirketin dénem icinde yapilan sermaye artisi bulunmamaktadir.

8. Ihrac Edilen Menkul Kiymetler

1. ihracg Edilen Menkul Kiymetler

iHRAC TARIHi iHRAC TUTARI iTFA TARIHiI VADE ARACI KURUM
20 Ocak 2017 30,000,000.00 19 Ocak 2018 364 GUN IS YATIRIM

22 Mart 2017 30,000,000.00 21 Mart 2018 364 GUN OYAK YATIRIM
TOPLAM 60.000.000 TL

9. Ddnem Icinde Yapilan Ana Sozlesme Degisiklikleri

ilgili ddnem icerisinde Ana Sozlesme Degisikligi bulunmamaktadir.

/. Capital Increases Realized in the Period

The paid-in capital of the Company is 80.000.000-TL.
There is no Increase to the Capital of the Company during the period.

8. The Securities Issued

1. The Securities Issued

DATE OF ISSUE ISSUED AMOUNT REDEMPTION DATE DUE DATE INTERMEDIARY
20 January 2017 30,000,000.00 19 January 2018 364 DAYS IS YATIRIM

22 March 2017 30,000,000.00 21 March 2018 364 DAYS OYAK YATIRIM
TOTAL 60.000.000 TL

9. Amendments Made in the Articles of Incorporation During
the Period

No change was applied to articles of incorporation during relevant period.
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P 1I. FAALIYETLERE iLISKIN DEGERLENDIRME

1. Makroekonomik Degerlendirme

Kiiresel Goriiniim

Kuresel ekonomik blylUme ve ticaret hacmi 2017
yilinda toparlanma slrecine girmis ve gerek gelismis
gerekse gelismekte olan Ulkelerde esanl bir blytime
performansi gbzlenmistir. TUketici ve reel kesim gliven
endekslerindeki iyimser gérinimun yani sira elverisli
kUresel finansman kosullarinin da katkisliyla, kiresel
iktisadi faaliyetteki olumlu seyrin éniimuzdeki dénem-
de stirmesi beklenmektedir. Ozellikle gelismekte olan
Ulkelere fon akisinda bir artis beklenmektedir.

Gucll kUresel buyume gérinimune ve emtia fiyatlarin-
da 6zellikle enerji fiyatlari kaynakli olusan yukari yonlu
seyre karsin klresel enflasyon oranlari disuk seviyeler-
ini korumaktadir. Dolayisiyla, gelismis Ulke para politi-
kalarindaki normallesme sUreci dngorulebilir bir hizda
gerceklesmektedir. Basta Amerikan Merkez Bankasi
(Fed) ve Avrupa Merkez Bankasi (ECB) olmak tzere,
gelismis Ulkelerin, para politikasinda normallesme adim-
larint dnimuzdeki ddnemde de ilimli bir hizda devam
ettirmesi beklenmektedir. Bu baglamda, kiiresel para
politikalarinin finansal piyasalar Uzerindeki etkileri sinirli
duzeylerde kalmis; risk istahi yuksek seviyelerde sey-
retmis ve dolayisiyla gelismekte olan Ulkelere yonelen
portfoy akimlari, jeopolitik gelismelerle bir miktar sekt-
eye ugrasa da 2017 yili boyunca guclu ve istikrarl sey-
retmistir. Kiresel finansal kosullarin, yiksek seyreden
risk istahinin ve olumlu kiresel buytme gorinimunin
gelismekte olan Ulkelere portfoy akimlarini 2018 yilinda
da desteklemeye devam etmesi beklenmektedir.

Kuresel ekonomi ve finansal kosullardaki mevcut
olumlu gértiiniime ragmen, 6nimuzdeki doneme iliskin
asagi yonlu riskler bulunmaktadir. ABD’de vergi refor-
munun uygulamaya konulacak olmasi ABD’deki hisse
senedi piyasasina dair olumlu beklentileri beslerken,
s6z konusu politikanin btce aciklarinda artisa neden
olmasi durumunda para politikasindaki sikilasmanin ve
ABD hazine tahvil faiz oranlarindaki artisin 6ngoértlen-
den daha hizli gerceklesebilecegi degerlendirilmektedir.
Bunun yani sira diger gelismis Ulke merkez bankalari
tarafindan da aciklanmaya baslanan normallesme
sureclerinin hizi ve miktarinin éngorulerin 6tesinde ol-
masI durumunda, finansal piyasalarda gézlenen olumlu
havanin tersine donmesi mimkundur. Ayrica, basta Cin
olmak Uzere, gelismekte olan tlkelerin bir kisminda 6zel
sektor borclulugunun yiksek seviyelere ulasmis olmasi
finansal kirilganligi artiran bir unsur olarak degerlendir-
iimektedir.

- Kaynak TCMB Enflasyon Raporu (Ocak 2018)

Tiirkiye Ekonomisi

Tuketici enflasyonu, Tlrk Lirasi'nin doéviz kuru sepeti
karsisindaki deger kaybi ve basta petrol olmak lUizere
ithalat fiyatlarindaki artislar nedeniyle bir dnceki ceyrek
sonuna kiyasla 0,72 puan artarak 2017 yilini 9%11,92
seviyesinde tamamlamistir. Toplam talep kosullari
enflasyondaki yukari yonll seyri desteklerken, kuvve-
tlenen maliyet yonlU etkilerin Uretici fiyatlarini dnceki iki
ceyrege kiyasla 6nemli 6lctide ivmelendirdigi ve tlketi-
ci fiyatlari tizerinde baski olusturdugu gozlenmistir. ik-
tisadi faaliyet, yilin Gclincl ceyreginde, Ekim Enflasyon
Raporu’nda ortaya konulan goértiniimle uyumlu bigimde
glcll seyrini korumustur. Oncli gostergeler, iktisadi
faaliyetin son ceyrekte glicinl koruduguna isaret
etmektedir.

Dayanikli tiiketim mallarina verilen tesviklerin sona
ermesini takiben, dérduncu ceyrekte 6zel tiketimin

bir miktar zayifladigl, diger taraftan makine techizat
yatirimlarinin dénemlik bazda toparlanmayi strdirdagu
tahmin edilmektedir. Bu donemde ihracattaki glicll
seyrin devam ettigi, ithalat artisinin ise ikinci ve tUgtncu
ceyreklerdeki yuksek oranlarin ardindan bir miktar
yavasladigl gorulmektedir. ithalattaki bu géruntman,
iktisadi faaliyetteki sinirliivme kaybi ve doviz kuru
gelismelerinin yani sira altin ithalatindaki yavaslamadan
kaynaklandigi degerlendiriimektedir. 2018 yilinda reel
kurdaki birikimli deger kayiplari ve klresel blyumenin
gliclenmesiyle birlikte ihracatin blyUmeye destegini
surdurmesi beklenirken, KGF kefaletli kredi desteginin
2017'ye gbore daha sinirli olsa da strdurilecek olmasi
yurtici talebi desteklemeye devam edecektir.

Enflasyonu dustrmeye odakli ve siki bir politika
durusu altinda, enflasyonun %5 hedefine kademeli
olarak yakinsayacagi, 2018 yil sonunda %7,9 olarak
gerceklesecegi, 2019 yil sonunda %6,5'e geriledikten
sonra orta vadede %5 dlzeyinde istikrar kazanacagi
ongorulmektedir.

Agustos-Ekim 2017 doneminde %10,6 olan issizlik
orani Eyltl-Kasim 2017 déneminde %10,3 seviyesine
gerilemistir. Gecen sene ayni donemde de issizlik orani
%11,8 gerceklesmistir. Ocak ayindan itibaren huktime-
tin aldigi tesvikler ile Haziran-Agustos 2017 dénemind-
eki hafif artis disinda issizlik rakamlarinda gerileme
devam etmektedir. EylUl-Kasim 2017 detaylarinda;
tarim distissizlik orani %12,8'den %12,3'e, genc nufus
issizlik orani %20’den %19,3'e gerilemistir. Mevsimsel
etkilerden arindinlmis halde baktigimizda issizlik orani
Eyltl-Kasim 2017 doneminde %10,3 (Agustos-Ekim

Il ASSESSMENTS REGARDING THE OPERATIONS

1. Macroeconomic Assessment

Global Outlook

Global economic growth and trading volume .began
to recover in 2017 and a simultaneous growth
performance was observed in both developed and
developing countries. Contributed by the favourable
global financing conditions as well as the optimistic
outlook of consumer and real sector confidence
indices, the positive course of the global business

is expected to continue in the upcoming period.
Particularly, an increase is expected in the fund flow
into the developing countries.

In spite of the strong global growth outlook and the
upward movement of the commodity prices caused

by the energy prices, the global inflation rates are
remaining low. Thus, the normalization process of

the Money policies of developed countries is taking
place in a predictable pace. The developed countries
particularly including the Federal Reserve System (Fed)
and the European Central Bank (ECB) are anticipated
to continue the actions they take for money policy
normalization in a moderate pace in the following days.
In this context, the effect of the global money policies
on financial markets was limited, risk appetite was
high; and thus, the portfolio flow into the developing
countries was strong and stable during 2017 although
it was interrupted by geopolitical developments. Itis
expected that global financial conditions, the high level
of risk appetite and favourable global growth Outlook
will continue to boost the portfolio flow into the
developing countries in 2018, a well.

In the face of the positive outlook of global economy
and financial conditions, there are downward risks

for the upcoming period. While the tax reform to be
introduced in USA is feeding the positive expectations
for US securities market, it is considered that if this
policy causes increase of budget deficits, tightening
of money policy and the increase in the US treasury
bonds interest rates might take place more rapidly
than anticipated. If, in addition to this, the pace and
volume of the normalization processes started to be
announced by the central banks of the other developed
countries is beyond the anticipations, it is possible that
the mood of optimism observed in financial markets
will reverse. Moreover, private sector indebtedness
having reached high levels in some of developing
countries particularly including China is considered as
an element increasing financial fragility.

- Source: CBRT Inflation Report (January 2018)

Turkish Economy

Consumer inflation closed the year 2017 at a level of
11,92 increasing by 0,72 point compared to the end
of the previous quarter, due to the depreciation of
Turkish Lira against foreign exchange basket and the
rise in import prices with oil in the first place. It was
observed that while total demand conditions boost the
upward movement of inflation, the strengthened cost
side effects accelerated, and caused a pressure on,
consumer prices relative to the previous two quarters.
In the third quarter of the year, economic activity

kept its strong progress in good agreement with the
outlook given in the Inflation Report for October.
Leading indicators point out that the economic activity
maintained its power in the last quarter. Following

the termination of the subsidies granted for durable
consumer goods, private consumption weakened
slightly in the fourth quarter, while it is estimated that
machinery and equipment investments continued to
recover on periodical basis. In this period, itis seen
that the strong progress of exports continued and
the increase in imports slowed down slightly after the
high percentages in the second and third quarters.
This outlook of imports is considered to result from
the limited loss of acceleration in economic activity
and the foreign exchange developments as well as
the slowdown of gold imports. It is anticipated that

in 2018, exports continue to boost growth with the
accumulated losses in value in real exchange and

the strengthening of global growth while domestic
demand will continue to be boosted by the guarantee
credit support of Credit Guarantee Fund (KGF) which
will be continued even if it would be more limited
compared to 2017.

It is anticipated that, under a strict policy focusing on
decreasing inflation, inflation will gradually approach to
the level of 5 percent reaching down to 7,9 percent by
the end of 2018 and then to 6,5 percent by the end of
2019 thus gaining stability at a level of 5 percent in the
medium term.

The unemployment rate which was 10,6% in the

period between August and October 2017 decreased
t010,3% in the period between September and
November 2017. In the same period of the last year, the
unemployment rate was 11,8%. Unemployment figures
continues to see a decrease except for the subsidies
granted to the Government as from January and the
slight increase seen in the period between June and
August 2017. The details for the period between
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2017:%10,6), tarim disi issizlik 9%12,2 (Agustos-Ekim
2017:%12,7), genc nufus issizlik oraniise %19 (Agus-
tos-Ekim 2017: %20) olmustur.

istihdam edilenlerin sayisi 2017 yili Kasim ddéneminde,
bir dnceki yilin ayni dénemine goére 1 milyon 448 bin

2. Turkiye'de Faktoring Sektord

Tiirkiye'de Faktoring Sektorii

kisi artarak 28 milyon 515 bin kisi, istihdam orani ise
1,5 puanlik artis ile %47,3 olmustur. Ayni dénemde is
glcline katilma oraniise %52,8 olarak gerceklesmistir.

- Kaynak TCMB Enflasyon Raporu (Ocak 2018), TUIK

2015 yilinda sektérde 75 olan faktoring sirketi sayisi, 31.12.2017 itibariyle 61 adettir.

(Milyon TL) Faktoring Alacaklari Aktif Biyiikliigii
30.09.2008 7.760 9176
31.12.2008 5.610 7.794
3112.2009 8.396 10.459
3112.2010 12.400 14.530
3112.2011 14.223 15.644
31122012 16.330 18.148
3112.2013 20.108 21.802
3112.2014 24.830 26.525
3112.2015 25,995 26,716
3112.2016 21,023 33,090

10 Ekim 2006 tarih ve 26315 sayill Resmi Gazete'de
yayimlanan “Finansal Kiralama, Faktoring ve Finansman
Sirketlerinin Kurulus ve Faaliyet Esaslari Hakkinda
Yonetmelik” hUkumleri geregi Faktoring sirketlerinin
s6z konusu yonetmelik hukUmlerine intibak etmeleri
gerekmistir. BDDK intibak surecini tamamlayan
sirketlerin Faaliyet izin Belgesi'ni yenilemektedir.
Sirketimiz intibak kapsaminda BDDK dilzenlemelerine
uyum saglayarak Faaliyet izin Belgesi'ni Subat 2008
itibariyle almis ve sektdrde s6z konusu belgeyi en erken
alan firmalardan biri olmustur.

BDDK dlzenlemeleriile birlikte sektér daha seffaf bir
yaplya kavusmustur. 13.12.2012 tarihli Resmi Gazete'de
yayimlanan 6361 sayili “Finansal Kiralama, Faktoring

ve Finansman Sirketleri Kanunu” ve 24 Nisan 2013
tarihli Resmi Gazete'de yayinlanan “Finansal Kiralama,
Faktoring ve Finansman Sirketlerinin Kurulus ve Faaliyet
Esaslari Hakkinda Yonetmelik” ile birlikte sektorimuz
kanuni bir cerceveye sahip olmustur. Finansal Kiralama,
Faktoring ve Finansman Sirketleri Kanunu ile getirilen
onemli yeniliklerden bir digeri, tlzel kisiligi haiz ve kamu
kurumu niteliginde meslek kurulusu olarak Finansal
Kiralama, Faktoring ve Finansman Sirketleri Birligi'nin
kurulmasi ve sirketlere s6z konusu Birlige Uye olma
zorunlulugunun getiriimesidir. Bu Birlik, 25 Temmuz
2013 tarihinde yayinlanan Stat( cercevesinde kurulmus
ve faaliyete baslamistir.

Kanunla getirilen dnemli yeniliklerden bir digeri ise;
faktoring islemlerinde, merkezi fatura kayit sisteminin
hayata gecirilmesiile mal veya hizmet satisina dayanan
alacaklarin sirketler tarafindan mukerrer alacak devrinin
ve finanse edilmesinin engellenmesidir. Kanunda;
“Faktoring sirketleri ile bankalar, fatura bilgileri de dahil
olmak Uzere devir aldiklar alacaklarla ilgili bilgileri Risk
Merkezi nezdinde veya Finansal Kiralama, Faktoring

ve Finansman Sirketleri Birligi'nin uygun gérecegi bir
sekilde toplulastiracaklardir.” seklinde ifade edilmistir ve
bu goérev Birlik tarafindan Ustlenilmistir.

Merkezi Fatura Kayit Sistemiicin Temmuz 2014'te
baslayan test stireci 01/01/2015 itibariyle sonu¢lanmis
olup, sektordeki tim firmalar aktif olarak sisteme dahil
olmustur.

September and November 2017 shows a decrease
from 12,8% to 12,3% in non-agricultural unemployment
rate and a decrease from 20% to 19,3% in young
population unemployment rate. Seasonally-adjusted
unemployment rate was 10,3% in the period between
September and November 2017 (10,6% in the period
between August and October 2017), while seasonally-
adjusted non-agricultural unemployment rate was
12,2% in the same period (12,7% in the period between
August and October 2017) and seasonally-adjusted
young population unemployment rate was 19% in the

2. Factoring Sector in Turkey

Factoring Sector in Turkey

same period (20% in the period between August and
October 2017).

The number of the persons employed was 28 million

515 thousand in November 2017 with an increase by

1 million 448 thousand compared to the same period

of the previous year and the rate of employment was
47 3% with anincrease by 1,5 percent.

The labour force participation rate was 52,8% for the
same period.

- Source: CBRT Inflation Report (January 2018), Turkish

Number of factoring companies reduced to 61 as of 31.12.2017 which was 75 during 2015.

(Million TL) Factoring Receivables Size of Assets
30.09.2008 7.760 9.176
31122008 5.610 7.794
31122009 8.396 10.459
31.12.2010 12.400 14.530
3112.2011 14.223 15.644
3112.2012 16.330 18.148
3112.2013 20.108 21.802
31.12.2014 24.830 26.525
31.12.2015 25,995 26,716
31.12.2016 21,023 33,090
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According to the “Regulation on Principles for
Establishment and Operations of Financial Leasing,
Factoring and Financing Companies”, which was
published in the Official Gazette no: 26315 on October
10, 2006, the factoring companies had to adopt
themselves to the relevant provisions. Operation
Permits of the companies that completed the process
of adaptation to regulations of Banking Regulation
and Supervision Agency (BRSA), have been renewed.
Our company, in this adaptation period, has adopted
the BRSA regulations, obtained its Operation Permit
in February 2008 and has been one of the earliest
companies to take the said permit.

Together with BRSA regulations, the sector has
gained a more transparent structure. Since “Financial
Leasing, Factoring and Financing Companies Law”
no: 6361 published in the 13.12.2012 dated Official
Gazette and the “Regulation on Principles for
Establishment and Operations of Financial Leasing,
Factoring and Financing Companies” published in
the 24.04.2013 dated Official Gazette entered into
force, our sector had a legal frame. Another one of
the significant improvements brought by the Financial
Leasing, Factoring and Financing Companies Law

is the foundation of Financial Leasing, Factoring

and Financing Companies Union as a legal and
governmental professional organization and the
obligation brought to the companies to become a
member of the Union. This Union was established
within the frame of the Statute published on July 25,
2013 and began its activities.

Another important reform introduced by the law is that
the central billing record system being put in practice
as well as the companies being prevented from
duplicating transfer and cash-up of the receivables
based on sales of goods or services by the companies.
In the law, it is stated as “Factoring companies

and banks, including the billing information, shall
consolidate the information regarding the receivables
to be takeover by them, before the Risk Centerorina
way to be deemed appropriate by the Financial Leasing,
Factoring and Financing Companies Union” and this
task has been undertaken by the Union.

Regarding the Central Billing Record System, the test
process, which was initiated in July 2014, has been
finalized as of 01/01/2015 and all the companies in the
sector has been involved in this system.
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31.12.2016 ve 31.12.2015 Sektor ve Creditwest Karsilastirmasi (milyon TL)

o 2016/12 2015/12

“ Sektor CWF Sektor CWF
Toplam Aktifler (mn TL) 33,088 736 26.716 773
Dénem Kari (mn TL) 664 25,391 394 27.2
Doénem Kari/Ortalama Aktif %2 %3.45 %1,5 %3,6
Dénem Kari/Dénem Basi Ozkaynak 14.36% 17.16% %8,9 %18,1
Alacak/ Toplam Aktifler %93,7 97.18% %93,6 %96,8
Ozkaynaklar/ Toplam Pasifler 15.3% 20.4% %17,3 %19,2
Kaynaklar:
*BDDK sektor istatistikleri
*FKB
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1. Stratejik Hedefler ve Gelismeler

Goreve geldigimiz son 14 yil icerisinde musterilerimize gerek ihracat faktoring musterilerinin ihtiyaclarini en
sundugumuz hizmetin kalitesi ve cesitliligi hizli ve en verimli sekilde karsilayarak azami musteri
musterilerimizin ihtiyaclari dogrultusunda ve memnuniyeti saglamak; musterilerimiz, calisanlarimiz,
mevzuat ¢cercevesinde kalinmak suretiyle devamli hissedarlarimiz ve diger butin menfaat sahipleriicin
olarak gelistirilmistir. Sirket olarak temel felsefemiz surekli deger yaratarak Turkiye'de faktoring isleminin
yalnizca musterilerimizin ihtiyaclarini karsilamak degil uygulanmasina yenilikci bir anlayisla énctluk etmek ve
ayni zamanda faaliyetlerine arti deger katmak ve Tarkiye'nin ilk G¢ faktoring kurulusu arasinda yer almak’
karsilikli fayda Uretmektir. Sirketimiz muisterilerine olan Sirketimiz, bugline kadar seckin musterilerine
yalnizca finansal destek saglamamakta ayni zamanda rekabetci fiyat avantajiyla servis vermeyi ilke edinmis,
danismanlik hizmeti de sunmaktadir. Creditwest, glcll 6zsermayesiile Creditwest imzasini gelecegin
Turkiye'de faktoring denilince akla gelen ilk sirket projelerine tasimayi hedeflemistir.

olmak amaciyla yola ¢ikmistir. Misyonu, ‘gerek yurtici

2004 yilindan 31.12.2017 tarihi sonuna kadar sirketimizin Faktoring Alacaklari asagidaki gibidir;

(Milyon TL) Faktoring Alacaklari
31.12.2003 3.6
30.09.2008 1954
31.12.2008 92.3
31.12.2009 184.0
31.12.2010 3191
3112.2011 461.0
31.12.2012 469.4
31.12.2013 547.0
31122014 694,0
31.12.2015 748,0
31.12.2016 7153

31.12.2017 6854

31.12.2016 and 31.12.2015 Sector and Creditwest Comparison (million TL)

2016/12 2015/12

Sector CWF Sector CWF
Total Assets (mn TL) 33,088 736 26.716 773
Period Income (mn TL) 664 25,391 394 27.2
Period Income / Average Assets 2% 3.45% 1,5% 3,6%
Profit of the term /equity shares in the
beginning of term 1436% 17.16% 8,9% 18,1%
Receivable / Total Assets 93,7% 97.18% 93,6% 96,8%
Shareholders’ Equity / Total Liabilities 15.3% 20.4% 17,3% 19,2%
References:
*BRSA sector statistics
*FKB

1. Strategic Objectives and Developments

customer satisfaction by fulfilling the needs of our local
and export factoring clients in the fastest and most
efficient way; to pioneer an innovative approach to

the application of factoring transactions in Turkey by
continuously creating value for our clients, employees,

Within the last 14 years of our office, quality and
variety of the service we offer to our clients have
been continuously developed in accordance with
the needs of our clients and within the frame of the
relevant legislation. Our basic philosophy is not only
compensating our clients’ needs, also adding value shareholders and all other stakeholders and to take
to their activities and creating mutual benefits. Our place among the first three factoring companies of
company does not only provide financial support to its Turkey’, adopted as a principle to offer services from
clients, also provides consultancy services. Creditwest competitive prices to its elite clients and to carry
took this road in order to be the first to come to Creditwest signature to the future projects with its
mind among the factoring companies in Turkey. Our strong equity capital.

company, which its mission is ‘to achieve maximum

From 2004 until the end of December 31, 2017, our Company’s Factoring Receivables are as follows;

(MillionTL) Factoring Receiables
31.12.2003 36
30.09.2008 1954
31.12.2008 92.3
31.12.2009 184.0
31.12.2010 3191
31.12.2011 461.0
31.12.2012 469.4
31.12.2013 547.0
31122014 694,0
31.12.2015 748,0
31.12.2016 7153
31122017 685,4

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017

31



32

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017

31.12.2017 itibari ile ana bilanco kalemlerinin 31.12.2016 tarihli bilanco degerleri ile karsilastirmasi ile secilmis
baslica finansal rasyolar asagidaki tablolarda yer almaktadir;

(TL) 31.12.2017 31.12.2016
Faktoring Alacaklari 685,385,962 715,267,561
Toplam Aktifler 706,590,822 736,011,276
Finansal Borglar (%) 549,707,596 579,196,180
Ozkaynaklar 150,641,357 149,946,105
Net Donem Kari 22,970,330 25,391,985
(*) Finansal Borglar; banka kredileri ve tahvil den olusmaktadir.
Mali tablolara gére hazirlanan baslica finansal rasyolar asagida yer almaktadir;

31.12.2017 31.12.2016
Faktoring Alacaklari/Aktif 97 % 97,2%
Brut Supheli Alacaklar/Aktif 31% 2,9 %
Net Supheli Alacaklar/Aktif 0,42 % 0,47 %
Ozkaynak/Pasif 21,32 % 2037 %
Donem Kari/Aktif 325% 3,45 %
Dénem Kari/Dénem Basi Ozkaynak 15,32 % 1713 %

2. Arastirma ve Gelistirme

Finans sektorinde yer alan ve faktoring faaliyetinde
bulunan sirketimiz mevzuat cercevesinde kalinmak
suretiyle her gecen gun piyasanin ve musterilerinin
talep ve ihtiyaclari dogrultusunda yeni trtunler
gelistirmekte ve bu Urtnleri musterilerine sunmaktadir.
Sirketimiz bu yénuyle rakiplerinden ayrismaktadir. 2017
yillicerisinde Sirketimiz sektoér genelinden farkli olarak,
musterilerinin kamu alacaklarinin finansmanina devam
etmistir.

3. Ic Kontrol ve Denetim

Sirketimiz, Denetimden Sorumlu Komiteye bagli olarak
gbrev yapan i(; Kontrol Birimi tarafindan devamli
olarak denetlenmektedir. Bu denetimler sonucu ortaya
cikan tespitler ilgili birimlerle, Denetimden Sorumlu
Komite Uyeleri ve Ust yonetimiyle paylasiimaktadir.

Bu tespitlere ydnelik belirlenen eylem planlari

ve taahh(itleri ic Kontrol Birimi tarafindan ayrica

takip edilmektedir. ic Kontrol Birimi Sirket ve stirec
seviyesindeki risklere odakli olarak ic denetim
faaliyetlerini stirdtrmektedir. Sirketimizin ic kontrol
sistemlerinin isleyisi ve etkinligi, prosedurleri,
calisanlarimizin yetki ve sorumluluklari Yonetim Kurulu
ve Ust dlzey yoneticilerimiz tarafindan takip edilmekte
ve periyodik olarak yapilan i¢c Kontrol calismalari
cercevesinde denetlenmektedir.

4. Risk Yonetimi

Sirket’in maruz kalabilecegi riskler arasinda en
onemli riskler kredi riski, piyasa riski ve likidite riskidir.
Bunlara ilaveten Sirket'in farkli faiz oranlarinda
borclanmasindan kaynaklabilecek riskler faiz orani
riskini, farkh déviz kurlarindan olusabilecek riskler kur
riskini, faaliyetlerinden kaynaklanabilecek zararlar
karsisinda yeterli sermaye yapisinin korunamamasi
sermaye riskini, sektérde yasanan yogun rekabetin
neden olabilecegi olumsuz sonuclar rekabet riskini,
mevzuatta olabilecek degisikliklerin dogurabilecegi
olumsuz kosullar mevzuat riskini, global piyasalardan
kaynaklanabilecek riskler ise global kredi piyasalari
riskini olusturmaktadir.

Sirket Yonetim Kurulu s6z konusu risklerin varliginin
farkindadir ve risklerin etkin bir bicimde yonetimi
konusunda gerekli calismalari yapmaktadir. Donem
icerisinde Riskin Erken Saptanmasi Komitesi
olusturulmus, Uye secimi yapilmis ve calisma esaslari
belirlenmistir.

As of 31.12.2017, the comparison of the balance sheet units with the balance sheet values of 31.12.2016 and the

main financial ratios are given in the following tables:

(TL) 31.12.2017 31.12.2016
Factoring Receivables 685,385,962 715,267,561
Total Assets 706,590,822 736,011,276
Financial Liabilities (*) 549,707,596 579,196,180
Shareholder’s Equity 150,641,357 149,946,105
Net Profit for the Period 22,970,330 25,391,985
(*) Financial debts; are composed of bank credits and bonds.
Primary financial ratios prepared according to financial statements are as follows;

31.12.2017 31.12.2016
Factoring Receivables/Assets 97 % 97.2%
Gross Doubtful Receivables/ Assets 31% 29%
Net Doubtful Receivables/ Assets 0,42 % 0,47 %
Equity / Liabilities 21,32 % 2037 %
Profit for the Period/ Assets 325% 3,45 %
Profit for the Period / Equity in the Beginning
of the Period 15,32 % 1713 %

2. Research and Development

Our company, which is active in factoring business in
the finance sector, has been developing new products
in line with the needs of its clients and the market
according to the relevant legislation and presenting
these products toits clients. In this regard, our
company dissociates from its competitors. Unlike the
other companies in the sector, our company continued
financing the public receivables of its clients in 2017.

3. Internal Control and Audit

Our company is continuously audited by the Internal
Audit Unit serving under the Audit Committee. The
facts determined as a result of these audits are shared
with the relevant departments, Members of the Audit
Committee as well as the Senior Executives. The action
plans and commitments set out according to these
findings are also followed-up by the internal audit unit.
The Internal Audit Unit is carrying on the internal audit
operations, as being focused on the risks at company
and process level. Functioning and effectiveness,
procedures of the company’s internal control systems
as well as the powers and responsibilities of our
employees are monitored and periodically audited by
our Board of Directors and senior executives.

4. Risk Management

The most important risks, which the company may be
exposed to, are market risk and liquidity risk. In addition
to these; the risks that may arise due to indebtedness
of the company on different interest rates constitute
the interest rate risk, the risks that may arise due to
the different currency rates constitute the exchange
rate risk, the risks that may arise due to insufficient
protection of the capital structure against the losses
incurring as a result of the operations constitute the
capital risk, the negative effects that may arise due

to intense competition in the sector constitute the
competition risk; the negative consequences that may
arise due to the changes in the legislation constitute
the legislation risk and the risks that may arise from
global markets constitute the global loan markets risk.

The company’s Board of Directors is aware of the
existence of the aforementioned risks and has been
conducting studies on effective management of the
risks. Within the period, Committee for Early Detection
of Risk is established, committee’s members were
selected and operating principles were defined.
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5. Bagis ve Yardimlar

Bagis Politikasi

Yonetim Kurulu'muz tarafindan Sosyal Sorumluluk ve
Bagis Politikasi olusturulmus, KAP ve sirket internet
sitesi vasitasiyla kamuya duyurulmustur. Buna gore;
“Sirketimiz basta Yonetim Kurulu’'muz olmak Uzere
butln calisanlariile birlikte sosyal sorumlulugunun
farkinda ve bilincindedir. Cevreye saygili, icinde
bulundugu toplumun gelismesi ve ilerlemesiicin
egitimin dneminin farkinda bir sirket olarak Creditwest,
yasal dizenlemelere uygun ve etik degerlere

bagli, strdUrulebilir bir sosyal sorumluluk politikasi
belirlemistir.

Bu kapsamda, Yonetim Kurulu'muz 14.01.2011 tarih
ve 2 sayili karariile bir 6nceki yila iliskin net dénem

karinin %5'ini asmamak sartiyla egitim ve 6gretim
faaliyetlerinde kullanilmak Uzere Sirketimizce
bagis yapilmasina karar vermis ve s6zkonusu
karar 27.05.2011 tarihinde yapilan Olagan Genel
Kurul toplantisinda ortaklarin bilgisine sunularak
onaylanmistir.

Sirketimiz dénem icerisinde olumsuz sonu¢ doguran
toplumsal ve cevresel faaliyetlerde bulunmamistir.
Yapilan bagis ve yardimlar hakkinda ilgili yilin Olagan
Genel Kurul Toplantisi’'nda ortaklarina detayli bilgi verilir.

Yapilan Yardim ve Bagislar
2017 yilinda 1.500 TL bagis ve yardim yapilmis
bulunmaktadir.

6. Hisse Senedi Fiyatlarinin Gosterdigi Gelisme

31.12.2017 tarihindeki 1,36 kapanis degerine gore sirketimizin piyasa degeri 108.800.000-TLdir.

Yillar itibariyle Temettii Oranlari

Yillar itibariyle dagitilan temettUler ve 6denmis sermayeye oranlari asagidaki gibidir:

5. Donations and Charities

Donation Policy

A social responsibility and donation policy has been
established by our Board of Directors, then announced
to public via Public Disclosure Platform (PDP) and
company internet website. According to this policy;
“Our Company, particularly our Board of Directors,
including all the employees, is aware and conscious of
its social responsibility. Being an environment-friendly
company and aware of importance of the education in
development and progress of the society, Creditwest
has determined a sustainable social responsibility
policy in compliance with the legal regulations and
ethical values.

In this context, based on the decision no: 2 taken on

6. Progress of Share Quotes

14.01.2011, our Board of Directors, in order to be used in
the education and training activities, decided to make a
donation in the amount not exceeding 5% of the profit
of the previous period. This decision was submitted

to the information of partners in the Ordinary General
Assembly Meeting held on 27.05.2011 and approved.

Our company did not perform within the period, any
social and environmental activities causing adverse
effects. Detailed information concerning the donations
and charities is given to the partners in the relevant
year’s Ordinary General Assembly Meeting.

The Charities and Donations Made
In2017,1,500 TL has been donated as charity.

According to closing value of 1,36 on 31.12.2017; our company’s market value is 108.800.000-TL.

Annual Dividend Rates

Annually distributed dividend rates and the pain-in capital rates are as follows:

YIL TUTAR NAKIiT/BEDELSIZ TEMETTU ORANI (%)
2006 5,995,910.00 NAKIT 4619
2007 3,894,462.00 NAKIT 30.00
2008 10,000,000.00 BEDELSIZ 50.00
2009 10,000,000.00 BEDELSIZ 2826
2011 6,085,465.00 NAKIT 15.21
2012 7.292120.00 NAKIT 1823
2013 13.600.000,00 NAKIT 34,00
2014 14.130.000,00 NAKIT 17,66
2015 29.523.910,42 NAKIT 36,90
2016 23,560,623.75 NAKIT 29,45
2017 22.284.78715 NAKIT 27,86
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YEAR AMOUNT CASH/FREE DIVIDEND RATE (%)
2006 5,995,910.00 CASH 46.19
2007 3,894,462.00 CASH 30.00
2008 10,000,000.00 FREE 50.00
2009 10,000,000.00 FREE 28.26
2011 6,085,465.00 CASH 15.21
2012 7,292,120.00 CASH 18.23
2013 13.600.000,00 CASH 34,00
2014 14.130.000,00 CASH 17,66
2015 29.523.910,42 CASH 36,90
2016 23,560,623.75 CASH 29,45
2017 22.284.78715 CASH 27,86

/. Kar Payi Dagitim Politikasi

CREDITWEST FAKTORING A.S.
KAR PAYI DAGITIM POLITIKASI

Sirketimiz kar dagitim politikasi, 23.01.2014 tarihli ve
28891 sayil Resmi Gazete'de yayinlanarak

yUrUrluge giren Sermaye Piyasasi Kurulu'nun Seri: [ No.:

19.1 sayili Kar Payi Tebligi esas alinarak
hazirlanmistir.

Karin tespiti ve dagitimi sirket ana s6zlesmesinin 20.
maddesinde dlzenlenmistir. Buna gore, yillik

bilancoda gorulen net donem karindan, varsa gecmis yil
zararinin dustlmesinden sonra sirasi ile:

1- Once birinci ayrim olarak,

a) Turk Ticaret Kanunu geregince Safi (net) kar
Uzerinden %5 oraninda Kanuni Yedek Akce ayrilir.

b) Bakiye kardan varsa yil icinde yapilan bagis tutarinin
ilavesiile bulunacak meblag Gzerinden

Genel Kurul tarafindan belirlenecek kar dagitim
politikasi cercevesinde ve ilgili mevzuat

hukUmlerine uygun olarak birinci kar payi ayrilr.

2- ikinci ayrim olarak, safi kardan yukaridaki tutarlar
indirildikten sonra kalan karin fevkalade

yedek akce olarak ayrilmasi veya ikinci kar payi olarak
dagitilmasi ve dagitilacaksa dagitim zamani

/. Dividend Distribution Policy

CREDITWEST FAKTORING A.S.
DIVIDEND POLICY

The profit distribution policy of our Company has been
prepared based on the Communiqué Serial: Il No: 19.1 of
the Capital Markets Board which was published in the
Official Gazette No. 28891 dated 23.01.2014.

Determination and distribution of profit is regulated in

Article 20 of the Articles of Incorporation. Accordingly,
Net Profit for the Period, after deducting the previous

year’s |0ss, is processed as explained below:

1- Primarily as the first separation;

a) 5% of the net profit is separated as the Legal Reserve according
to the Turkish Commercial Code.

b) The first dividend is separated, according to the relevant
legislation provisions and the dividend policy to be determined by
the general assembly, from the amount to be calculated by adding
the donation amounts to the remaining profit.

2- As the second separation, after the above mentioned amounts
are deducted from the net profit, if the remaining profit will be
separated as reserve fund or distributed as second dividend, and in
case it will be distributed, the time and form of distribution
will be decided by the company’s general assembly.
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ile sekli Yonetim Kurulu'nun teklifi Uzerine Sirket genel
kurulunca kararlastirilir.,

Ulkenin ekonomik kosullari, sektorel gelismeler ve
sirketin stratejik planlamalari da dikkate alinarak,
kucUk yatinmcilar korumak amaci ile her yil net
dagitilabilir dénem karinin en az %20'si oraninda kar
payl dagritimi yapiimasi planlanmaktadir.

Kar dagitim teklifi Yonetim Kurulu tarafindan Genel
Kurul'un onayina sunulur. Yonetim Kurulu kar
dagitim teklifini belirlerken sirketin mevcut karlilik
durumunu, ortaklarin olasi beklentileriile sirketin
ongorulen bayume stratejileri arasindaki hassas
dengeleri dikkate alir. Kar dagitim uygulamasi
sektorel ve genel ekonomik kosullar dikkate alinarak
her yil gbzden gecirilir.

Kar dagitimi yapilmayacaksa, gerekcesi ve dagitilmayan
karin ne amacla kullanilacagi kamuya

aciklanir.

Kar Payl, hesap dénemi sonu itibariyle mevcut paylarin

timune bunlarin ihrac ve iktisap tarihleri

dikkate alinmaksizin esit olarak dagitilir. Kar Payinin
nakden veya hisse senedi biciminde dagitilmasina,
Sermaye Piyasasi Kurulu diizenlemeleri cercevesinde
Yénetim Kurulu'nun teklifi Gzerine sirket Genel

Kurulu karar verir.

Nakit Kar Payi dagitimi, Genel Kurul Toplantisini takiben
en gec dagitim karari verilen Genel Kurul

Toplantisinin yapildigi hesap dénemi sonuna kadar tek
seferde yapilir. Kaydi pay dagitimi seklindeki

kar payl dagitimi ise yasal izinleri takiben gerceklestirilir.
Sirket ana s6zlesmesinde, kardan pay alma konusunda
imtiyazl hisse, kurucu intifa senedi ile ydnetim

kurulu Gyelerine ve calisanlara kar payi verilmesi
uygulamasi ile kar payl avansi dagitiimasini éngéren
6zel bir duzenleme bulunmamaktadir.

Kar dagitim teklifi belirlenirken, dagitilacak olan Kar Payi
miktarinin toplam kara orani konusundaki

Sermaye Piyasasi Kurulu’nun mevcut dlizenlemeleri,
gecerliolan yasal dlizenlemeler ve sirket esas
sozlesmesindeki hukimler cercevesinde hareket edilir.

P 1Il. FINANSAL YAPIYA ILISKIN BILGILER

Mali tablolara gore hazirlanan baslica finansal veriler asagida yer almaktadir.

(TL) 31.12.2017 31.12.2016
Faktoring Alacaklar 685,385,962 715,267,561
Toplam Aktifler 706,590,822 736,011,276
Finansal Borglar () 549,707,596 579,196,180
Ozkaynaklar 150,641,357 149,946,105
Net Donem Kari 22,970,330 25,391,985

Ozet Yorum

Creditwest Faktoring 2017 yilini, Bitcesi dogrultusunda
ongordugu gibi gerceklestirmistir. Ozkaynak Karlihgi
%15,25 olarak gerceklesen Creditwest Faktoring 2017
yilini aktif kalitesini koruyarak saglikli bir blytime ve
buna paralel bir karllik ile gecirmeyi planlamaktadir.

Creditwest Faktoring, BDDK tarafindan acgiklanan (www.

bddk.org.tr) sektor verilerine en blyUk ilk 10 faktoring
firmasi arasindadir.

Fonlama

Sirketimiz 2008 yilindan itibaren tahvil ve bono ihraci
yoluyla sermaye piyasalarindan da borclanmaya
baslamistir. Faktoring sektortintin agirlikl olarak bank-
acllik sektoérunden borc¢landigi g6z 6ntne alindiginda
gerek vade yapisi gerekse diger kosullar sebebiyle
banka kredilerine alternatif olusturmak sirketin kaynak
yapisini gl¢lendirmis ve ona rekabet avantaji yarat-
mistir. Mart 2016 itibariyla Takasbank Para Piyasasina
Uye olan ve Turk Eximbank destekli ihracat faktoringi
islemleriyle musterilerine hizmet sunan Creditwest
Faktoring Fonlama kaynaklarini cesitlendirmistir.

Dolayisiyla, kaynak yapisini Grlin, vade ve kaynak temin
edilen piyasalar bazinda gesitlendiren Sirket, glicll
pasif yapisiyla sektérde etkin bir oyuncu olmaya devam
etmistir. Sirketimiz, tahvilden saglanan fonlari muster-
ilerinin kamudan olan alacaklarinin finansmaninda
kullanmaktadir.

Fonlama Maliyeti ve Briit Karlihk

Bir dnceki yiin ayni dénemiile kiyaslandiginda faktoring
gelirleri korunurken ayni dénemde ise Piyasa kosullari-
na bagli olarak finansman giderlerindeki artis %3 olarak
gerceklesmistir. Banka kredilerindeki ylkselen finans-
man maliyetinin etkisi pasif yapimizdaki tahvil/bono
cesitlemesi ile azaltilmistir.

2017 yilraylik ortalama fonlama maliyeti %14,74 seviye-
sinde gerceklestirmistir.

Bilanco Dengeleri

Faktoring alacaklari Grubun bilangosunun ana kalemi
olmaya devam etmektedir. Sirket, fonlama kaynaklarini
cesitlendirmeyi surdurerek glcll pasif pozisyonunu
korumustur.

Taking into account the economic conditions of the
country, sectoral developments and strategic plans of the
company, it is planned to distribute at least 20% of the
net distributable profit every year in order to protect small
investors.

Profit distribution proposal is submitted to the approval of
the General Assembly by the Board of Directors. During
determination of the profit distribution proposal, Board

of Directors takes into account, the delicate balances
between the current profitability of the company, possible
expectations of the partners and the company’s growth
strategies projected. Profit distribution application is
reviewed every year by taking sectoral and general
economic conditions into consideration.

If there is no profit to be distributed, the reason why it is not
distributed and the purpose of its use should be disclosed
to public.

The dividend, at the end of each accounting period,
regardless of dates of issuance and acquisition, is
distributed equally. Whether the dividend will be distributed

in cash or form of stock is decided by the company’s
General Assembly, with the frame of Capital Markets
Board regulations and upon the proposal of the Board of
Directors.

Cash Dividend distribution shall be made in one time until
the end of the accounting period in which the general
assembly meeting where the distribution decision is made
at the latest, following the General Assembly Meeting. The
representative pay distribution is made after the required
legal permits are obtained.

In the company’s articles of incorporation, regarding the
dividend distribution, there is no regulation especially
anticipating about distribution of profit to the members

of Board of Directors and the employees by privileged
shares and founder's participation dividend certificate or
distribution of dividend advance.

The profit distribution proposal is determined within the
frame of the relevant legislation provisions, the company’s
articles of incorporation and the current regulations

of the Capital Market Board regarding the ratio of the
distributable dividend amount to the total profit.

P 11l INFORMATION ABOUT FINANCIAL STRUCTURE

The main financial ratios calculated according to the financial tables are as follows:
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(TL) 31.12.2017 31.12.2016
Factoring Receivables 685,385,962 715,267,561
Total Assets 706,590,822 736,011,276
Financial Liabilities (*) 549,707,596 579,196,180
Equities 150,641,357 149,946,105
Net profit for the year 22,970,330 25,391,985
Summary Comment fied its funding sources.

Creditwest Factoring has realized the year 2017 as it
has anticipated within the budget. Equity Profitability

of 15,25%, Creditwest Faktoring plans to maintain its
active quality in 2017 with a healthy growth and a profit-
ability parallel to this.

Creditwest Faktoring is among the top 10 factoring
companies according to the sector data announced
by banking Regulation and Supervision Agency (www.
bddk.org.tr)

Funding

Since 2008, our company has started becoming in-
debted also from the capital markets through issuance
of debt securities. Considering that the factoring sector
is mainly indebted from the banking sector, creating
alternatives to the bank loans due to their maturity
structures and other conditions has strengthened

the structure of the company sources and brought a
competitive advantage. As of March 2016, Creditwest
Factoring, a member of the Takasbank Money Market
and serving its customers through export factoring
transactions supported by Turk Eximbank, has diversi-

Therefore, the company, which can diversify its source
structure in bases of product, maturity period and out-
sourcing sectors, has continued to be an active player
in the sector with its strong passive structure. Our
company has been using the funds raised through the
bonds in financing the receivables of its clients’ public
receivables.

Funding Costs and Gross Profitability

Compared to the same period of the previous year,
while factoring revenues were protected, the increase
in financing expenses was 3%, depending on the
market conditions. Effect of the increasing financing
expenses on bank credits was mitigated by diversifying
bonds in the structure of our liabilities.

The average monthly funding cost for 2017 was
14.74%.

Balance of Assets and Equities

The factoring receivables continue to be the main item
of the group’s balance sheet. The company, by continu-
ing the diversification in funding sources, has main-
tained its strong passive position.
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» IV. KAR DAGITIM ONERISI

21 Nisan 2017 tarihinde gerceklestirilen 2016 Yili
Olagan Genel Kurul'unda, 2016 yilinda olusan net karin,
ana s6zlesmemizin 20. maddesi uyarinca asagidaki
tabloda belirtildigi sekilde 21.11.2017 tarihinden itibaren
nakden dagitiimasina karar verilmistir.

Buna gore, 1 TLlik nominal degerli hisse icin brit
0,2786 -TL (net 0.2368-TL) nakit temettli ddenmesine,
nakit olarak dagitilacak toplam brut temettinin
22.284.787,15 -TL olarak gerceklesmesine karar
verilmistir.

ilgili kar dagitimi 23 Agustos 2017 tarihinden itibaren
gerceklesmistir.

» V.DIGER HUSUSLAR

1. Karsilikh istirak iliskisi
Sirket'in karsilikliistirak iliskisi bulunmamaktadir.

2. Danmismanlik ve Derecelendirme Sirketleriile
iliskiler

Dénem icinde Sirketin yatirnm danismanhgi ve
derecelendirme gibi konularda hizmet aldigl kurumlarla
arasinda c¢ikan cikar catismalari olmamistir.

3. Sirket Aleyhine Acilan Davalar
Devam eden dava/icra takipleri:

7. iliskili Taraflarla Yapilan islemler:

Adet Tutar
Acilan Davalar 2 5783978 TL
141 53,485,169 TL
Toplam 143 59,269,147 TL

Aleyhe Acilan Davalar 11 1235929 TL

Sirket aleyhine acgilan davalar, sirket tarafindan
yuruttlen icra takiplerinde borc¢lu olunmadigi iddiasiyla
hakkinda icra takibi yuruttlen sirketlerce/sahislarca
acllan davalari tanimlamaktadir.

4. Mevzuat Degisiklikleri

6361 sayil “Finansal Kiralama, Faktoring ve Finansman
Sirketleri Kanunu” 13.12.2012 tarihli Resmi Gazete'de;
“Finansal Kiralama, Faktoring ve Finansman Sirketlerinin
Kurulus ve Faaliyet Esaslari Hakkinda Yonetmelik ise

24 Nisan 2013 tarihli Resmi Gazete'de yayimlanarak
yururltge girmistir. Boylece, faktoring sektorl kanuni bir
cerceve kazanmis olup s6zkonusu kanunun sektortin
gelisimini olumlu yonde etkileyecegi beklenmektedir.

5. Adli ve idari Yaptirmlar
Dénem icerisinde Yonetim Kurulu Uyeleri ve yoneticiler
hakkinda idari ve adli yaptirimlar olmamistir.

6. iligkili Taraflarla iligkiler

Creditwest Faktoring A.S., ana hissedari Altinbas
Holding A.S.ye aldigl hizmetler karsiliginda 2,804,213
TL+KDV 6deme yapmistir.

Dénem icerisinde Hakim Sirket Altinbas Holding A.S.'ye ve diger bagli sirketlere yapilan KDV hari¢ 6demeler

toplamina asagida yer verilmistir.

31.12.2017
Altinbas Holding A.S.
Alinan Hizmet Gideri 2,758,353
Diger 236,367
Toplam 2,804,213
Alpet Altinbas Petrol ve Ticaret A.S.
Cesitli Giderler 1172
Toplam 1,172
Avcilar Petrol
Cesitli Giderler 11,997
Toplam 11,997
Onsa Miicevherat imalati ve Dis Ticaret A.S.
Kira Bedeli 29,591
Toplam 29,591

Dénem icerisinde iliskili sirketlerden elde edilen gelirler asagidaki sekildedir.

01.01.-31.12.2017

Siimer Faktoring A.S.
Faktoring Geliri 42.896
Toplam 42.896

P IV. PROFIT DISTRIBUTION
PROPOSAL

In the Ordinary General Assembly of 2016 held on April
21,2017, it was decided to distribute the net profit of
the year 2016 as of the date of 21.11.2017 as stated in
the following table in accordance with Article 20 of our
Articles of Association.

Accordingly, it has been decided that the gross dividend
to be distributed in cash will be 22.284.787,15-TL, with
a gross dividend of 0.2786-TL (net 0.2368-TL) for the
share with 1 TL nominal value.

The related dividend distribution has been effected
since 23 August 2017.

»V.OTHER MATTERS

1. Cross-Shareholding Relationship
The company has no cross-shareholding relationship.

2. Relationships with the Consultancy and Rating
Companies

There have not been any conflicts of interest between
the company and the consultancy company or the
rating company.

3. The Lawsuits Brought against the Company
On-going litigation/enforcement proceedings:

7. Transactions Conducted with the Relevant Parties:

Number Total
Lawsuits Brought 2 5783978 TL

141 53485169 TL
Total 143 59,269,147 TL

The Lawsuits Brought
against the Company 11 1235929 TL

The lawsuits filed against the company refer to the
actions taken, during the enforcement proceedings, by
the companies/persons, against whom enforcement
proceedings are conducted, with the claim of not owing
money.

4. Legislative Amendments

The “Financial Leasing, Factoring and Financing
Companies Law” no: 6361 has entered into force as
being published in the Official Gazette on13.12.2012
and the “Regulation on Principles for Establishment
and Operations of Financial Leasing, Factoring and
Financing Companies” has entered into force as being
published in the Official Gazette on 24.04.2013. Since
the factoring sector has gained a legal frame, the sector
development is expected to be affected positively by
the said law.

5. Judicial and Administrative Sanctions

Within the period, there was no administrative or
judicial sanction imposed on any of the Members of
Board of Directors or Executives.

6. Relations with the Relevant Parties

Against the services provided, 2,804,213 TL+VAT was
paid by Creditwest Faktoring A.S. to Altinbas Holding
A.S., the major shareholder.

Total amount of payments (excluding VAT) made, during the period, to Altinbas Holding A.S. and other affiliated

companies are stated below.
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31.12.2017
Altinbas Holding A.S.
Cost of Services Received Other 2,758,353
236,367
Total 2,804,213
Alpet Altinbas Petrol ve Ticaret A.S.
Miscellaneous Expenses 1172
Total 1172
Avclilar Petrol
Miscellaneous Expenses 11,997
Total 11,997
Onsa Miicevherat imalati ve Dis Ticaret A.S.
Rental 29,591
Total 29,591

Revenues obtained from the associated companies within the term are as follows.

01.01-31.12.2017

Siimer Faktoring A.S.
Factoring Revenue 42.896
Total 42.896
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8. Bilanco Tarihinden Sonraki Olaylar

Sirket Yonetim Kurulu 17.01.2018 tarihli toplantisinda;
Sermaye Piyasasi Kurulu’nun VII-128.8 sayil “Borclanma
Araclari Tebligi” kapsaminda yurt icinde 200.000.000.-
TL (ikiytizmilyon TL) nominal degerine kadar borclanma
aracinin Borsa Istanbul A.S. (Borsa, BIAS veya Borsa
istanbul) islem gérecek sekilde halka arz edilmeksizin
nitelikli yatirimcilara satis yontemiyle ihracina karar
vermistir.

9. Genel Kurul
Sirketin 2016 yili olagan Genel Kurul toplantisi 21.04.2017
tarihinde gerceklesmistir.

Sirket ana sdzlesmesine gore olagan ve olaganistl genel
kurul toplantilarinda karar nisabi TT.K'nin hikimlerine
tabidir. Genel Kurul Toplantisi dncesi toplanti yeri, tarihi ve
glndemi, Yonetim Kurulu'nun Genel Kurul'a sunacagi Kar
Dagitim Teklifi, Yonetim Kurulunca secilen bagimsiz denetim
sirketi 6zel durum aciklamalari ile kamuya duyurulur. Sirket
faaliyet raporu, sirket merkezinde genel kuruldan énce
ortaklarin bilgisine acik bulundurulur. Genel Kurullar, tim

pay sahiplerinin katiimini kolaylastiracak sekilde Sirket
merkezinin bulundugu uygun bir adreste ve uygun saatlerde
gerceklestirilir. Genel Kurul Toplantisinda, glindemde yer
alan konular tarafsiz ve ayrintili bir sekilde, agik ve anlasilabilir
bir yontemle aktarilir; pay sahiplerine esit sartlar altinda
dusuncelerini aciklama ve soru sorma imkani verilir ve
saglikli bir tartisma ortami yaratilir. Genel Kurul'a iliskin

tutanaklar Genel Kurul'u takiben Sirket merkezinde ve
Sirket'in internet sitesinde surekli olarak pay sahiplerine acik
tutulur. Sirket e-GKS'ne Ulye olmus olup, 21.04.2017 tarihinde
gerceklesen 2016 yil Olagan Genel Kurulu e-GKS sisteminde
gerceklestirilmistir.

Ayrica yine ayni sekilde 06/07/2017 tarihinde sirket
Olaganustu Genel Kurulu gerceklestirilmilstir.

10. Bagh Sirketler Raporu

Creditwest Faktoring A.S., rapor dénemi icerisinde

hakim sirket Altinbas Holding A.S.ne ve diger bagli
sirketlere satin almis oldugu hizmetler karsiliginda toplam
2.994.719-TL+KDV gider tahakkuku gerceklestirmistir.
Sirketin hakim sirket ve diger bagli ortakliklarla raporunilgili
bélumuande detaylariile aciklanan is ve islemleri disinda
hukuki sonuc doguran baska bir faaliyeti olmamistir.

Sirket, gecmis faaliyet yilinda hakim sirketle, hakim sirkete
bagli bir sirketle, hakim sirketin yonlendirmesiyle onun ya da
ona bagli bir sirketin yararina raporda aciklananlarin disinda
hukuki islemler yapmamistir. Gegcmis faaliyet yilinda hakim
sirketin ya da ona bagl bir sirketin yararina alinan veya
alinmasindan kaginilan énlem bulunmamaktadir. Raporun
ilgili bollimlerinde detaylariyla aciklandigi Uzere, her bir
hukuki islemde uygun bir karsi edim saglanmistir. Bu sebeple,
herhangi bir zarar denklestiriimesi islemi yapilmasi geregi
olusmamistir.

P VI. KURUMSAL YONETIM ILKELERI UYUM RAPORU

1. Kurumsal Ydnetim ilkelerine Uyum Beyani
01.01.2017-31.12.2017 faaliyet ddneminde, Sermaye
Piyasasi Kurulu tarafindan yayimlanan Kurumsal Yonetim
ilkelerinde yer alan prensiplere genel olarak uyulmus

olup uygulanmayan hususlara, gerekcelere ve bundan
kaynaklanan c¢ikar catismalarinailgili bolimlerde yer
verilmistir. Donem icerisinde Sirket ana sdzlesmesi,
prosedur ve uygulamalar ilkelere uyum anlaminda gdzden
gecirilerek uyumun tam olmadigi alanlar tespit edilmis ve
bu alanlara yonelik iyilestirme calismalari yapilmistir. Sirket
anaso6zlesmesiilkelerin zorunlu maddelerine uyum saglamak
amaclyla tadil edilmistir. Kurumsal Yonetim ilkelerinde yer
alan uygulamalara uyum, Sirket yonetimi tarafindan prensip
olarak benimsenmistir.

Sirketimiz Yonetim Kurulu'nun 24.09.2012/19 tarih ve sayili
toplantisinda sirketimizin SPK Kurumsal Yonetim llkelerine

uyum derecelendirmesi yapiimasina ve derecelendirme
kurulusu JCR Avrasya Derecelendirme AS. ile sézlesme
imzalanmasina karar vermistir. S6z konusu rapor, ilk olarak
24 Haziran 2013 tarihinde JCR tarafindan kamuoyuna
duyurulmus, en son 12 Haziran 2017 tarihinde revize
edilmistir. Yayinlanan raporunda CREDITWEST FAKTORING
A.S./nin SPK Kurumsal Yonetim ilkelerine Uyum Notunu
(8,53), gbriiniim ise (Stabil) olarak revize etmistir. Sirket'in
dort ana bélumden aldigi uyum notlari asagidaki tabloda yer
almaktadir.

Ana Boliimler 12.06.2017
Pay Sahipleri 8,32
Kamuyu Aydinlatma ve Seffaflik 8.60
Menfaat Sahipleri 8.34
Yonetim Kurulu ve Yoneticiler 8,71
Genel Uyum Notu 8,53

» BOLUM | - YATIRIMCI ILISKILERI

2. Yatinmci ile iliskiler Birimi

Sirket Yonetim Kurulu'nun 14.05.2014/15 tarih ve sayili
karartile Sermaye Piyasasi Kurulu’ nun 11-17.1 sayili
Kurumsal Yonetim Tebligi geregince, Pay Sahipleri ile
iliskiler Birimi'nin adinin Yatirimect iliskileri Bolumi olarak
degistirilmesine; Sn. Selin DURMAZ'in bolim yoneticisi
olarak, Sn. Nazli Deniz SEVUK SEKMEN'in Yatirimci
iliskileri Bolimii personeli olarak atanmasina karar
verilmistir

Sirketimizin Yatirimer iliskileri Bolumi iletisim bilgileri
asagidaki sekildedir.

Yatirimet lliskileri Boliimu Yoneticisi: Selin DURMAZ
(Belge N0:114500) )
Yatirimet lliskileri Béliimu Personeli : Nazli Deniz SEVUK

iletisim Bilgileri :

Tel :0/212/3561910

Fax :0/212/3561911

e-mail : yatirimciiliskileri@creditwest.com.tr

Sirketimizde 01.01.2017-30.09.2017 tarihiicinde
Sermaye Piyasasi ve BIST tebligleri geregi 55 adet Ozel
Durum aciklamasi bilgi paylasimi amaci ile hazirlanmis

8. Developments after the Balance Sheet Date

The Board of Directors of the Company dated 17.01.2018;
The “Communiqué on Borrowing Instruments” num-

bered VII-128.8 of the Capital Markets Board has been
issued by Borsa istanbul A.S. until the nominal value of TL
200.000.000 (two hundred million TL). (Borsa, BiA$ or Bor-
sa Istanbul) with the method of sales of qualified investors
that are not offered to the public in accordance with the
transaction.

9. General Assembly
The 2015 Ordinary General Assembly meeting was held on
21.04.2017.

According to the company’s articles of incorporation, quo-
rum in ordinary and extraordinary general assembly meet-
ings is subjected to Turkish Commercial Code provisions.
Prior to the general assembly meeting; place, date and
agenda of the meeting, the profit distribution proposal to be
submitted by the board of directors to the general assembly,
the independent audit company appointed by the board

of directors are announced as special case information to
the public. The company activity report is made available

to the partners prior to the general assembly meeting to

be held in the company headquarters. General Assembly
Meetings are held at convenient place where the Company
headquarters is, on an appropriate time and in a way to ease
participation of all the shareholders. In the general assembly
meetings, the agenda topics are communicated by a clear
and understandable method in an objective and detailed
way; then opportunity to explain ideas and as questions

is given under equal conditions to the shareholders and a

healthy discussion environment is created. Following the
General Assembly, the minutes of the General Assembly
Meeting, are kept continuously open to the shareholders at
the company headquarters and on the company’s website.
The company has become a member to electronic General
Assembly System (e-GAS) and executed the 2016 Ordinary
General Assembly on 21.04.2017 in the e-GAS system.

Also, in the same way, the extraordinary general meeting of
the company was held on 06/07/2017.

10. Affiliated Company Report

During the reporting period, Creditwest Faktoring A.S.
made a total of 2.994.719-TL + VAT expense accrual for the
services acquired from the dominant company Altinbas
Holding A.S. and other affiliated companies. The Company
did not have any other activity that would result in legal
consequences other than the business and operations
described in detail in the relevant section of the report with
the dominant company and other affiliated companies.

The Company has not made any legal proceedings in

the past activity year except for those announced by the
dominant company, a company connected to the dominant
company, the dominant company ordering it for the benefit
of a company affiliated with it. In the last year of operation
there were no measures taken or avoided for the benefit
of the dominant company or a company affiliated to it. As
explained in detail in the relevant sections of the report,

an appropriate counter performance has been achieved in
each legal proceeding. For this reason, it is not necessary
to perform any damage equalization process.

P VI. CORPORATE GOVERNANCE PRINCIPLES COMPLIANCE REPORT

1. Corporate Governance Principles Compliance
Statement

During the activity period of 01.01.2017-31.12.2017, the
Corporate Governance Principles were generally applied
and the matters not applied, the reasons and conflicts of
interest arising due to non-compliance are mentioned in the
relevant chapters. Within the period, company’s articles of
incorporation, procedures and practices were reviewed in
regard of compliance with the principles; the non-compliant
areas were determined and improved. The company’s
articles of incorporation was amended in order to provide
compliance with the compulsory articles of the principles.
Compliance with the practices contained in corporate
governance principles has been adopted as a principle by the
company management.

In the meeting no: 19 held on 24.09.2012, our company’s
Board of Directors decided that a CMB Corporate

Governance Principles compliance rating to be done and a
contract with JCR Avrasya Derecelendirme A.S., whichis a
rating company, to be signed. Said report was announced

to public by JCR on June 24th 2013 at first and then revised
on June 12th 2017. Capital Markets Board Corporate
Management Principles Conformity score of CREDITWEST
FAKTORING A.S. was declared 8,53 and outlook was revised
as “Stable” in the report published. Scores of the company
provided by four main divisions are provided in the following
table.
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Main Divisions 12.06.2017
Share Holders 8,32
Public Disclosure and Transparency 8.60
Stakeholders 8.34
Board of Directors and Executives 8,71
General Compliance Rating 8,53

P CHAPTER | - INVESTOR RELATIONS

Contact details of our company’s Investor Relations Department are

2. Investor Relations Department

In accordance with the decision no: 15 taken by the company
Board of Directors on 14.05.2014 and pursuant to the
Corporate Governance Communique No: 11-17.1 of the
Capital Markets Board, it was decided that the name of the
Relationships with Shareholders Department to be changed
as Investor Relations Department; Ms. Selin DURMAZ to be
appointed as the department manager and Ms. Nazli Deniz
SEVUK SEKMEN to be appointed as the Investor Relations
Department Personnel.

as follows:
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Investor Relations Department Manager: Selin DURMAZ (Document

No:114500)
Investor Relations Department Personnel:
Nazli Deniz SEVUK

Contact Information:

Tel :0/212/3561910

Fax :0/212/3561911

e-mail : yatirimciiliskileri@creditwest.com.tr
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ve yapllimistir. Sirket, Ozel Durum aciklamalarini BIST
yoluyla ve kamuyu aydinlatma projesi kapsaminda
paysahiplerinin bilgisine sunmustur. S6z konusu
acliklamalar zamaninda yapilmis olup SPK veya BIST
tarafindan yaptinm uygulanmamistir.

Mevzuat ile belirlenen bilgilendirme faaliyetleri
haricinde Yatirimci lliskileri kapsaminda yapilan
faaliyetler ana hatlari ile asagidaki gibidir;

* Yazili ve gorsel basin aciklamalari

* Yatirmci ve analistler ile yapilan toplanti ve gérismeler
- Telefon ve elektronik posta araciliglyla gelen bilgi
taleplerine cevap verilmesi

Dénem icerisinde gerek bireysel yatirimcilardan,
gerekse aracl kurumlardan tarafimiza yéneltilmis
sorular SPK’nin 11-15.1 sayili Ozel Durumlar Tebligi
cercevesinde degerlendirilerek cevaplandiriimistir.

Donem icerisinde Sirketle ilgili olarak elektronik
posta ve/veya telefon araciligiyla ulasan bilgi talepleri
asagidaki basliklar altinda toplanabilir:

a. Sirketin performansi ve faaliyetleri

b. Sirketin gelecege yonelik beklentileri
c. Genel Kurul ve kar dagitimi

d. Potansiyel sermaye artirimi

Bu basliklar altinda Sirket Yatirime iliskileri Birimine
dénem icerisinde yoneltilen bilgi talepleri dncelikle
SPK'nin 11-15.1 sayili Ozel Durumlar Tebligi cercevesinde
degerlendirilmekte ve pay sahiplerine gerekli bilgiler
mevzuat cercevesinde kalinmak suretiyle verilmektedir.

3. Pay Sahiplerinin Bilgi Edinme Haklarinin Kullanimi
Pay sahiplerinin bilgi alma ve inceleme hakkinin
kullaniminda ana prensip pay sahipleri arasinda ayrim
yapllmamasidir. 2017 yiliicerisinde, pay sahiplerinin
Sirketimize aktarmis olduklari yazili veya s6zIU tim
bilgi alma talepleri, ticari sir veya korunmaya deger

bir sirket menfaati kapsaminda olanlar disinda, pay
sahipleri arasinda ayrim yapilmaksizin, ézel durum
acliklamalari vasitasiyla yapilan acgiklamalar paralelinde
cevaplanmistir. TTK ve SPK dizenlemelerinin gerekli
kildigi pay sahipligi haklarinin kullanimini etkileyecek
gelismeler, 6zel durum acgiklamalari, sirket mali
tablolari, bagimisiz denetim raporlari, faaliyet raporlari
www.creditwest.com.tr web sitemiz vasitasiile
duyurulmaktadir.

Doénem icinde Sirket'in internet sitesi (www.creditwest.
com.tr) pay sahiplerinin bilgi alma ve inceleme haklarinin
kullanimini kolaylastirmak amaciyla kullaniimistir.

Sirket internet sitesi, Sirket’in “Kamuyu Bilgilendirme
Politikasl” cercevesinde tanimlanan icerigi saglayacak
sekilde dizenlenmistir. Bu kapsamda yatirimcilarin,

Sirket ile ilgili kurumsal bilgilere ulasimi internet sitesi
araclliglyla saglanmaktadir.

Esas s6zlesmemizde 6zel denetci atanmasini talep
etme hakkini, her pay sahibi icin bireysel olarak
dtzenleyen hikim bulunmamaktadir. Dénem igerisinde
Sirket'e boyle bir talep ulasmamistir.

4. Genel Kurul Toplantilari

2016 yil olagan Genel Kurul toplantisi 21.04.2017
tarihinde 2017 yili Olaganustt Genel Kurul ise
06.07.2017 tarihinde gerceklesmistir.

Sirket ana sdzlesmesine gore olagan ve olaganUstU
Genel Kurul Toplantilarinda karar nisabi T.T.K'nin
hikumlerine tabidir. Genel Kurul Toplantisi 6ncesi
toplantiyeri, tarihi ve glindemi, yénetim kurulunun
genel kurula sunacagi kar dagitim teklifi, ydonetim
kurulunca secilen bagimsiz denetim sirketi 6zel durum
aciklamalari ile kamuya duyurulur. Sirket faaliyet raporu,
sirket merkezinde genel kuruldan énce ortaklarin
bilgisine acik bulundurulur. Genel Kurullar, tim pay
sahiplerinin katihmini kolaylastiracak sekilde Sirket
merkezinin bulundugu uygun bir adreste ve uygun
saatlerde gerceklestirilir. Genel Kurul Toplantisinda,
glndemde yer alan konular tarafsiz ve ayrintili bir
sekilde, acik ve anlasilabilir bir yontemle aktarilir; pay
sahiplerine esit sartlar altinda distncelerini agiklama
ve soru sorma imkani verilir ve saglkli bir tartisma
ortamiyaratilir. Genel Kurul'a iliskin tutanaklar Genel
Kurulu takiben Sirket merkezinde ve Sirketin internet
sitesinde surekli olarak pay sahiplerine acik tutulur.
Sirket e-GKS'ne Uye olmus olup, 27.04.2017 tarihinde
gerceklesen 2016 yil Olagan Genel Kurul e-GKS
sisteminde gerceklestirilmistir.

Genel Kurul gindeminde bagis ve yardimlarin tutari
ve yararlanicilari hakkinda ortaklara bilgilendirme
yapllmistir. Sosyal Sorumluluk ve Bagis Politikasi
internet sitesinde yayinlanmistir ve bir degisiklik s6z
konusu degildir.

5. Oy Haklari ve Azinlik Haklari

Sirket anasdzlesmesine gore, Yonetim Kurulu
Utiyelerinin yaridan bir fazlasinin A grubu pay
sahiplerinin gdsterecegi adaylar arasindan secilmesi
disinda oy hakkinda imtiyaz bulunmamaktadir. A grubu
pay sahipleri bu haklarini kullanmiglardir. Sirketle
hakimiyet iliskisini de getirmesi kaydiyla, karsilikli istirak
icinde olunan sirketler bulunmamaktadir. Azinlik paylari
yonetimde temsil edilmemektedir.

6. Kar Pay1 Hakki

Sirketimizin Kamuya aciklanmis bir Kar Dagitim
Politikasi bulunmaktadir. Kar Dagitim Politikamiz
internet sitemizde de yer almaktadir. Kar payinda
herhangi bir imtiyaz bulunmamaktadir. Sirket'in kar

As required by the Capital Market and Istanbul Stock
Exchange (BIST) communiqués, 55 Special Case
communications were prepared and made at our company
between the dates of 01.01.2017-30.09.2017. The
company has submitted the Special Case information to
the shareholders through BIST and within the concept of
public disclosure project. The said disclosures were made
on time, without requiring any sanction by CMB and BIST
to be applied.

The main outlines of the activities carried out within the
concept of investor relations except the information
activities defined by the legislation are listed below:

- Written and visual press releases

- Meetings and interviews conducted with investors and
analysts

- Responding to information requests received via
phone calls and electronic mails

The questions addressed to us within the period by
individual investors as well as the intermediary companies,
are evaluated and answered within the frame of Special
Cases Communiqué no: 11-15.1 of CMB.

The requests for information received through electronic
mail and/or telephone can be grouped under the following
headings:

a. Performance and activities of the Company
b. Prospective expectations of the Company
c. General assembly and profit distribution

d. Potential capital increase

The information requests received by the Company
Investor Relations Department during the period are
primarily evaluated within the frame of Special Cases
Communiqué no: 11-15.1 of CMB, then the shareholders are
informed according to the legislation.

3. Use of Rights to Information by the Shareholders
The main principle in use of rights to information and
examination by the shareholders is not making any
discrimination among the shareholders. All written or
verbal information requests addressed to our company
in 2017 by the shareholders, except the ones related
to a trade secret or a company benefit that should be
protected, without allowing any discrimination among
the shareholders, have been answered via special
case information process in parallel to the disclosures
made. The developments, special case disclosures,
company financial statements, independent audit
reports and annual activity reports that may affect the
use of shareholder rights, as required by TCC and CMB
regulations, are communicated via our website www.
creditwest.com.tr.

During the period, the company’s website
(www.creditwest.com.tr) has been used to facilitate the
use of rights to information and examination by the
shareholders. The company’s website is designed in a
form to provide the content defined within the frame

1w

of company’s “Public Disclosure Policy”. In this context,

investors are enabled to access the company-related
corporate information via company’s website.

In our articles of incorporation, there is no provision
individually regulating the right to demand appointment
of a private auditor. The company did not receive such a
demand within the period.

4. General Assembly Meetings

The Ordinary General Assembly meeting of the year
2016 was held on 21.04.2017 and the Extraordinary
General Assembly meeting of the year 2017 was held on
06.07.2017.

According to the company’s articles of incorporation,
quorum in ordinary and extraordinary general assembly
meetings is subjected to Turkish Commercial Code
provisions. Prior to the general assembly meeting; place,
date and agenda of the meeting, the profit distribution
proposal to be submitted by the board of directors to

the general assembly, the independent audit company
appointed by the board of directors are announced as
special case information to the public. The company
activity report is made available to the partners prior to
the general assembly meeting to be held in the company
headquarters. General Assembly Meetings are held at
convenient place where the Company headquarters is, on
an appropriate time and in a way to ease participation of
all the shareholders. In the general assembly meetings,
the agenda topics are communicated by a clear and
understandable method in an objective and detailed way;
then opportunity to explain ideas and as questions is given
under equal conditions to the shareholders and a healthy
discussion environment is created. Following the General
Assembly, the minutes of the General Assembly Meeting,
are kept continuously open to the shareholders at the
company headquarters and on the company’s website.
The company has become a member to electronic
General Assembly System (e-GAS) and executed the 2016
Ordinary General 1Assembly on 27.04.2017 in the e-GAS
system.

In the General Assembly’s agenda, the shareholders were
informed about the amount and the beneficiaries of the
donations and charities. The social responsibility and
donation policy has been published on the website and no
further change is in question.

5. Voting Rights and Minority Rights

According to the company’s articles of incorporation,
there is no privilege in voting rights, other than the
selection of one more than half of the members of
Board of Directors among the candidates presented

by Group A shareholders. Group A shareholders have
used this right. There is no company being in reciprocal
shareholding through a dominance relationship with our
company. The minority interests are not represented in
the management.

6. Dividend Right

Our company has a dividend distribution policy disclosed
to public. Our dividend distribution policy can also be
found on our website. There is no privilege regarding
dividend. The general policy of the company in profit
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dagitim konusundaki genel politikasi ekonomik ortam
ve sirketin finansal pozisyonunun elverdigi 6lctde kar
dagitimini en yuksek tutarlara ¢cikarmak yontndedir. Kar
payl avansina iliskin olarak Sirket’'in Ana Sézlesmesi'nde
hukum mevcuttur. Avans verilmesine iliskin yetkinin
kullanimi Yonetim Kurulu tarafindan mevcut mevzuat
ve ekonomik ortam cercevesinde degerlendirilir. Kar
dagitim yéntem ve sUrecleri Turk Ticaret Kanunu,
Sermaye Piyasas| Kurulu diizenlemeleri ve Sirket Ana
Sézlesmesi'nde yer alan hiiktimlerle belirlenmistir.
Belirlenen Kar Dagitim Politikasi paralelinde her faaliyet
déneminde yonetim kurulu tarafindan konuya iliskin
karara varilmasinin akabinde 6zel durum aciklamasi
vasitaslyla kamuoyuna duyuru yapilir. Yonetim
Kurulu'nun kar dagitim tutarina iliskin karari, Genel
Kurul'un onayina sunulur ve onaylanan temettt tutarinin
pay sahiplerine dagitimi Genel Kurul Toplantisinda,
SPK'ninilgili Tebligi cercevesinde, belirlenen sure
icerisinde yapllir.

Yonetim Kurulumuz, 2016 yilinda olusan net karin Ana
So6zlesmemizin 20. maddesi uyarinca asagidaki tabloda
belirtildigi sekilde 23.11.2017 tarihinden itibaren nakden
dagrtiimasina ve kar dagitim teklifinin Genel Kurul'un
onayina sunulmasina karar vermistir.

Buna gore, 1 TLlik nominal degerli hisse icin brit
0,2786-TL (net 0.2368-TL) nakit temettl ddenmesine,
nakit olarak dagitilacak toplam brt temettiinin
22.284.787,15-TL olarak gerceklesmesine karar
verilmistir. ilgili kar dagitim takvimi 21 Nisan

2017 tarihli 2016 Yili Genel Kurulu kararina gére
gerceklestirilecektir.

06.07.2017 tarihinde gerceklestirilen 2017 yili
Olaganustl Genel Kurulu'nda Yonetim Kurulu'na
23.11.2017 tarihinden sonra olmamak kaydiyla kar
dagrtim tarihi revise yetkisi verilmis olup ilgili yila ait kar
dagitim islemi 23.08.2017 tarihinde gerceklestiriimistir.

7.Paylarin Devri

Sirket ana s6zlesmesinde pay devrini kisitlayan
hukumler bulunmamakta olup; paylarin devri, 6361 sayili
Finansal Kiralama, Faktoring ve Finansman Sirketleri
Kanunu'nun ilgili maddelerine gore yapilmak zorundadir.

» BOLUM Il - KAMUYU
AYDINLATMA VE SEFFAFLIK

8. Bilgilendirme Politikasi

Sirketimiz tarafindan SPK Kurumsal Yonetim ilkelerinde
belirtildigi sekilde Sirket Bilgilendirme Politikasi
olusturulmus, Sirket internet sitesinde ve KAP'ta
yayinlanmustir. Ayrica tim pay sahipleri ve menfaat

sahipleri, SPK’nin 11-15.1 sayili Ozel Durumlar Tebligi
cercevesinde bilgilendiriimektedir. Bilgilendirme
streci, Selin DURMAZ ve N. Deniz Sevik SEKMEN
tarafindan koordineli olarak aciklamadan yararlanacak
Kisi ve kuruluslarin karar verebilmelerine yardimcl
olacak sekilde, zamaninda, dogru, eksiksiz, anlasilabilir,
yorumlanabilir, dustk maliyetle esit olarak kolay
erisilebilir bir bicimde yurttilmektedir. Sirket'in

Ucer aylik donemlerde hazirlanan mali tablolari ve
tamamlayici dipnotlar SPK’'nin dlizenlemeleri uyarinca
(zorunlu dénemlerde bagimsiz denetimden gectikten
sonra) kamuoyuna duyurulur. Duyurular ayrica
Sirketimizin internet sitesi www.creditwest.com.tr'de
yayinlanir. Gelecege yonelik bilgiler konusunda bir
aciklama yapilmamistir.

9. Sirketin internet Sitesi ve icerigi

Sirketimizin internet sitesi mevcut olup, www.
creditwest.com.tr adresinden ulasilabilmektedir.
internet sitesinde sirketimiz ile ilgili olarak da SPK
Kurumsal Yonetim ilkeleri’nin 6ngordiigil icerikte bilgiler
bulunmaktadir. internet sitemizde sirket hakkindaki
genel bilgilere ve yil sonlarina ait bilgilere ingilizce olarak
da ulasmak miumkuandur.

10. Faaliyet Raporu

Kurumsal Yonetim ilkelerine Uyum Raporu, Sirketimizin
faaliyet raporunun ayrilmaz bir parcasisidir. Kurumsal
yonetim ilkelerinde sayilan bilgilere faaliyet
raporumuzda yer verilmektedir.

P BOLUM IIl - MENFAAT
SAHIPLERI

11. Menfaat Sahiplerinin Bilgilendirilmesi

Menfaat sahipleri Sirket ile ilgili kendilerini ilgilendiren
konularda bilgilendirilmektedir. Bilgilendirme araci
olarak elektronik posta, Sirket internet sitesi ve

posta kullanilmakta, daha dar kapsamli gelismelerle
ilgili olarak ilgili menfaat sahibi grubu ile toplantilar
gerceklestiriimektedir. Menfaat sahiplerinin Sirket’in
mevzuata aykiri ve etik acidan uygun olmayan
islemlerini Kurumsal Yonetim Komitesi'ne veya
Denetimden Sorumlu Komite'ye dogrudan iletebilmesi
icin 2013 yiliicerisinde internet sitesinde gerekli
iletisim hatti olusturulmustur. Menfaat sahipleri béylece
Kurumsal Yonetim Komitesi’'ne veya Denetimden
Sorumlu Komite'ye dogrudan ulasabilmektedir.

12. Menfaat Sahiplerinin Yonetime Katilimi

Menfaat sahiplerinden calisanlarimiz, Sirket yénetimine
dogrudan etki etmektedirler. Genel MUdUr Yardimcisi,
MudUr ve Yoneticilerden olusan YUrttme Kurulu ve
ydnetici alti Unvana sahip personelin bir boliminden

distribution is to increase the profit distribution to the
highest amounts the economic environment and the
company’s financial position allow. The provision about
the dividend advance is involved in the company’s articles
of incorporation. Use of the power to grant advance is
evaluated by the Board of Directors within the current
legislation and economic conditions. Profit distribution
method and processes and defined by the provisions
contained in the Turkish Commercial Code, Capital
Markets Board regulations and the company’s articles of
incorporation. In parallel to the profit distribution policy
determined, within each activity period, an announcement
to public is made as special case announcement after
the subject-related decision is taken by the Board of
Directors. Decision of the Board of Directors regarding
the amount of distributable amount is submitted to the
approval of the general assembly and approved dividend
amount is distributed to the shareholders in general
assembly meeting, within the frame of CMB'’s relevant
Communiqué and the time specified.

The Board of Directors has decided to distribute the net
profit as of the date of 23.11.2017 which was generated

in 2016 as specified in the following table and the profit
distribution proposal to be submitted for approval of the
General Assembly in accordance with the Article 20 of the
Articles of Incorporation.

Accordingly, it has been decided that the gross dividend
to be distributed in cash will be 22.284.787,15-TL, with a
gross dividend of 0.2786-TL (net 0.2368-TL) for the share
with 1 TL nominal value. The related profit distribution
schedule was based on the decision of the 2016 General
Assembly dated April 21, 2017.

The Board of Directors has been given the authority to
revise the profit distribution date not later than the date of
23.11.2017 in the Extraordinary General Assembly of the
year 2017 held on 06.07.2017 and the profit distribution
process related to the relevant year was realized on
23.08.2017.

7. Transfer of Shares

There are provisions, in the Articles of Incorporation,
restricting transfer of shares. Transfer of shares has to
be performed according to the relevant articles of the
Financial Leasing, Factoring and Financing Companies
Law No: 6361.

» CHAPTER I - PUBLIC
DISCLOSURE AND
TRANSPARENCY

8. Information Policy

An information policy has been established by our
company, in the way defined in CMB Corporate
Governance Principles, and published in PDP and the
company'’s website. Besides, all shareholders and

stakeholders are informed within the frame of CMB
Communique on Special Cases no: Il-15.1. Information
process is coordinated by Selin DURMAZ and N. Deniz
Sevuk SEKMEN, in a way to support the individuals and
institutions that can take advantage from the declaration
and in a timely, accurate, complete, understandable,
interpretable, economically accessible form. The
company’s financial statements and the supplementary
notes prepared every quarter are announced to publicin
accordance with the CMB's regulations (in the obligatory
periods, after passing the independent audit). The
announcements are also published in the company’s
website, www.creditwest.com.tr. There is no statement
made regarding any information about future.

9. Company Website and its Content

Our company has a website, which can be reached
through the address of www.creditwest.com.tr. In this
website, there is information anticipated by the CMB
Corporate Governance Principles regarding our company.
In our website, it is possible to reach some general
information about our company and year-end evaluations
both in Turkish and English.

10. Activity Report

The report of compliance to the corporate governance
principles is an integral part of our company’s activity
report. The information given within the concept of
Corporate Governance Principles is involved in our activity
report.

P CHAPTERIII -
STAKEHOLDERS

11. Disclosure to Stakeholders

Stakeholders are informed in matters concerning them.
E-mail, company website and mail are the tools used for
communication. For the narrow-scoped developments,
meetings are held with the beneficiary group. The
communication line required for stakeholders to inform
directly the Corporate Governance Committee or the
Audit Committee about the ethically and legally improper
actions of the company has been established in 2013. This
way, stakeholders have the opportunity to reach directly
to the Corporate Governance Committee or the Audit
Committee.

12. Participation of Stakeholders in the Management
Our employers, who are considered also as stakeholders
of our company, have a direct influence on the company
management. The Executive Committee, which consists
of deputy general manager, manager and directors, and
the Company Council, which consists of a part of the
personnel holding a sub-manager position, gathers at
regular intervals and transmit their recommendations
related to the company activities, to the upper
management. The suggestions deemed appropriate are
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olusan Sirket Meclisi diizenli araliklarla toplanarak
sirket faaliyetlerine iliskin 6nerilerini Ust yonetime
iletirler. Uygun bulunan éneriler, uygulamaya gecirilir.
Bu bakimdan sirketimiz katilimci bir yénetim politikasi
izlemektedir.

Sirketimiz mUsterileri ve tedarikgileriile olan iligkilerini
basta etik degerler olmak Uizere mUsteri ve tedarikci
memnuniyetini esas alarak yUrtutmektedir. MUsteri
odaklilik, sirketimizin kurumsal degerlerinden biri olarak
tanimlanmistir. ic ve dis misterilere sunulan trtinlerin
ve hizmetin kalitesi dlzenli olarak iyilestiriimektedir.
Sirkette musteri memnuniyetinin tam olarak
saglanabilmesiicin tum calisanlar, Yonetim Kurulu dahil,
Uzerlerine dusen her trll gérevi Ustlenme prensibini
benimsemislerdir.

Sirketimizde musteri memnuniyetini saglamaya ve
gelistirmeye yonelik olarak tum fonksiyonel birimler
surekli olarak yeni fikirler gelistirir ve ilgili kurullara iletir.
Tum kurumsal paydaslarla oldugu gibi tedarikcilerle
calismada da uzun sureli, kalici ve guvenilir iliskilerin
kurulmasl amaclanmaktadir. iliskileri stirekli kilmak
icin karsilikl etkilesimin dnemi bilinir ve birer is ortagi
olarak gorulen tedarikcilerin de bu iliskiden ekonomik
olarak memnun olmalari arzu edilir. Bu olanaklar
haricinde menfaat sahiplerinin yonetime katihmi
konusunda Sirket'te olusturulmus strekli bir model
bulunmamaktadir.

13. insan Kaynaklari Politikasi

Sirketimizin insan Kaynaklari PolitikasI'nin ana
hatlarini, “Bilgiye, deneyime, etik kurallara bagliliga,
profesyonellige, sirket stratejisinin, vizyonunun

Adi-Soyadi Unvan

ve misyonunun benimsenmesine verilen énem”
olusturmaktadir. Sirketimiz calisanlarimizin

Kisisel gelisimlerini ve egitimlerini had safhada
onemsemektedir. Butun calisanlarimiz kendilerini
gUclU bir takimin Gyeleri olarak gérmektedirler.

Sirket tarafindan kapsamli bir Personel Yonetmeligi
hazirlanmistir. Yonetmelik, sirketin insan kaynagina
yonelik degerlerini ve ilkelerini belirlemistir. Ayrica
personelin yasal ve idari butin haklari, 6dev ve
sorumluluklari belirlenmistir. insan Kaynagi ile ilgili
konularda faaliyet géstermek lizere insan Kaynaklari
Birimi olusturulmustur. Birim, insan kaynaklari
hususunda ihtiyaclari belirlemek ve gidermekle
yukumludur. Calisanlar ile sosyal haklar ve glivenceler,
performans, kariyer yonetimi, tcret ve kariyer gelisimi
konularindaki iliskileri ytritmek insan Kaynaklari
Birimi'nin sorumluluklar arasindadir. Sirket ¢alisanlarinin
performans ve 6dullendirme kriterleri calisanlara
duyurulmaktadir. Calisanlarimizdan 6zellikle ayrimcilik
konusunda herhangi bir sikayet gelmemistir.

14 Etik Kurallar ve Sosyal Sorumluluk

Sirketimizin Yonetim Kurulu tarafindan kabul edilen etik
kurallari internet sitesi vasitasiyla kamuya aciklanmistir.
Doénem icinde cevreye verilen zararlardan dolayi Sirket
aleyhine acilan bir dava bulunmamaktadir.

» BOLUM IV - YONETIM
KURULU

15. Yénetim Kurulu’nun Yapisi ve Olusumu
Sirketimizin Yonetim Kurulu Gyeleri ve dagilimi asagidaki
gibidir.

Bagimsizhk icrada Gorev
Gorevli/Degil Siiresi

Sn. Nusret ALTINBAS Yonetim Kurulu Baskani

Icrada gorevlidegil 1Yl

Sn Serdar ALTINBAS

Yonetim Kurulu Baskan Vekili

Icrada gorevlidegil 1Yl

Sn Altug ALTINBAS SURER  Yonetim Kurulu Uyesi

Icrada gorevlidegil 1Yl

Sn. Raif BAKOVA

Bagimsiz Yonetim Kurulu Uyesi Bagimsiz

Icrada gorevlidegil 1Yl

Sn. Fatma BALI

Bagimsiz Yonetim Kurulu Uyesi Bagimsiz

Icrada gorevlidegil 1Yl

Sn. Dilber BICAKCI

Yoénetim Kurulu Uyesi ve Genel MudUr

Icrada gorevli

Sirketimizin 21.04.2017 tarihinde yapilan 2016 yili
Olagan Genel Kurul Toplantisi sonucunda;

- Yonetim Kurulu Gye adedinin 7 (Yedi), Yonetim Kurulu
Gyelerinin goérev surelerinin 1 (Bir) yil olarak tespitine,

- Bagimsiz Yonetim Kurulu Gyeliklerine Fatma BALI’nin
ve Raif BAKOVA'nin bir yilligina secilmelerine,

- Diger Yonetim Kurulu Gyeliklerine ise Nusret
ALTINBAS' In, Stleyman EROLun, Serdar ALTINBAS'In,
Altug ALTINBAS SURER'in ve Dilber BICAKCI'nin
secilmelerine karar verilmistir.

**Sn.Stleyman EROL 28.11.2017 Tarihinde Yonetim
Kurulu Uyeliginden istifa etmistir.

Sirket’in Yonetim Kurulu Gye seciminde aranan asgari
nitelikler TTK'da, SPK Kurumsal Yonetim ilkeleri'nde ve
6361 sayill Finansan Kiralama, Faktoring ve Finansman
Sirketleri kanununun ilgili maddelerinde belirtilen
niteliklerle uyusmaktadir.

Yénetim Kurulu Uyeleri'nin Sirket disinda baska
gorevler almasina yonelik olarak olusturulmus kural ya
da sinirlandirmalar bulunmamaktadir. Yonetim Kurulu

putinto practice. In this regard, our company has been
following a participatory management policy.

Our company manages its relationships with its clients
and suppliers, by taking ethical rules at the first place,
then customer and supplier satisfaction as the ground
principles. Customer orientation has been defined as
one of the corporate values of our company. Quality of
the products and services offered to the internal and
external clients is improved on regular basis. In order to
achieve full customer satisfaction, all the employees in
the company, including the Board of Directors, adopted
the principle of undertaking all kinds of duties.

All functional units responsible of maintaining and
improving customer satisfaction, continuously
develops new ideas and transmits them to the relevant
committees. As it is with all the corporate shareholders,
also in working with the suppliers, it is aimed to build a
long-lasting and reliable relationship. It is known that
mutual interaction is very important in maintaining
these relationships and it is desired that the suppliers,
which are considered as business partners, to be
satisfied economically from this relationship. Except
these opportunities, there is no continuous model
created by the company regarding the participation of
stakeholders in the management.

13. Human Resources Policy

Outlines of our company’s Human Resources
Policy consists of the importance given to
knowledge, experience, commitment to ethical
rules, professionalism, adoption of the company
strategy, vision and mission. Our company gives
great importance to personal developments and

educations of our employees. All our employees
consider themselves as a member of a strong team. A
comprehensive Personnel Regulations is prepared by
the company. The regulations define the company’s
values and principles regarding the human resources.
Additionally, all legal and administrative rights of the
personnel, as well as their duties and responsibilities
are determined. In order to be in charge regarding

the matters about Human Resources, a Human
Resources Department has been established. This
department is obliged to determine and compensate
the needs regarding human resources. To manage
the relationships in matters such as social rights

and guarantees, performance, career management,
compensations and career development is one of the
responsibilities of Human Resources Department.
Performance and reward criteria of the company’s
employees are communicated to the personnel. There
has not been any complaint of discrimination received
from our employees.

14. Code of Ethics and Social Responsibility

The Code of Ethics accepted by our company’s Board
of Directors has been disclosed to public through the
company website. Within the period, there has been
no lawsuit brought into action against the company
because of any environmental damage.

P CHAPTER IV - THE BOARD
OF DIRECTORS

15. Structure and Construction of the Board of
Directors

Our company’s Board Members and their distribution
are as stated below:

CREDITWEST FAKTORING FAALIYET RAPORU ANNUAL REPORT 2017

Name-Surname Title Independence Executive/ Term
Non-Executive of Duty

Mr. Nusret ALTINBAS Chairman Non-Executive 1 Year

Mr. Serdar ALTINBAS Vice Chairman Non-Executive 1 Year

Ms. Altug ALTINBAS SURER Member of the Board Non-Executive 1 Year

Mr. Raif BAKOVA Independent Member of Independent Non-Executive 1 Year
Board of Directors

Ms. Fatma BALI Independent Member of Independent Non-Executive 1 Year
Board of Directors

Ms. Dilber BICAKCI Member of Board of Executive

Directors and General Manager

As a result of the 2016 Ordinary General Assembly held
on 21.04.2017, it is decided that;

+ Total number of the members of Board of Directors to
be 7 (seven) and their periods of duty to be 1 (one) year,
- Fatma BALI and Raif BAKOVA to be appointed as
Independent Board Members for one year,

*Nusret ALTINBAS, Stleyman EROL, Serdar ALTINBAS,
Altug ALTINBAS SURER and Dilber BICAKCI to be
appointed as other Board Members for three years.

**Mr.Suleyman EROL resigned from Board membership
on 28.11.2017.

The minimum qualifications sought in selection of
members to the Company’s Board of Directors are

in compliance with the qualifications defined in the
relevant articles of Turkish Commercial Code, CMB
Corporate Governance Principles and Financial Leasing,
Factoring and Financing Companies Law No: 6361.

The Company does not apply any rules or restrictions
to prevent any of the Board Members from undertaking
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Baskani ile Genel Mudur farkli kisilerdir. Dénem icinde
Bagimsiz Yonetim Kurulu Uyelerimizin faaliyet donemi
icinde bagimsizliklarini ortadan kaldiran bir durum
ortaya ctkmamistir.

Sirket tarafindan Yonetim Kurulu Uyeleri icin getirilmis
bir yasak s6z konusu olmamakla beraber bu kapsamda
birislem gerceklesmemistir.

Sirketimizin Yonetim Kurulu Uyelerinin 6zgecmisleri
asagidaki gibidir.

Nusret ALTINBAS

Yo6netim Kurulu Baskani

11.7.1970 Araban dogumlu olan Sn. Nusret ALTINBAS;
lise egitimini Kibris Turk Lisesi'nde tamamlanmis
olup, temeli 1950 yillarinda Gaziantep’te atilan ve
1990 yilinda kurulan Altinbas Kuyumculuk'un kurucu
ortaklarindandir. Halen Altinbas Holding A.S. Yénetim
Kurulu Baskan Vekili, Creditwest Bank Kibris ve Alnus
Yatinm Menkul Degerler A.S sirketlerinde Yonetim
Kurulu Baskani ve Mehmet Altinbas Egitim ve Kalttr
Vakfi Yonetim Kurulu Uyesi olarak gorev yapmaktadir,

Serdar ALTINBAS

Yo6netim Kurulu Baskan Vekili ve Yonetim Kurulu
Uyesi

4.6.1985 Lefkose dogumlu olan Sn. Serdar Altinbas,
The American School in Switzerland (Tasis Lugano)
ve Regents Business School (RBS)'da egitimini
tamamlamustir.

Yer aldigi gbrevler:

2009, Milimetrik insaat ins Hissedari

2011, Seal Yonetim ve Proje A.S. Yonetim Kurulu Uyesi
2016, Alsar Maslak Gayrimenkul insaat Sanayi ve Tic.
A.S. Yonetim Kurulu Uyesi

2016, Alsar Levent Gayrimenkul insaat Sanayi ve Tic
AS. Yénetim Kurulu Uyesi

Raif BAKOVA

Bagimsiz Yonetim Kurulu Uyesi

26.12.1943 Ordu dogumlu olan Sn. Raif BAKOVA,;

ilk, orta ve lise egitimini Ordu’da almis olup, lisans
egitimini 1966 yilinda Ankara Universitesi Siyasal
Bilgiler Fakultesi’ nde tamamlamistir. is yasamina 1967
yilinda Maliye Bakanligi'nda baslayan Sn. BAKOVA,
1967-1983 yillari arasinda Maliye Bakanlig’'nda Hazine
ve Kambiyo Kontrolor(i; 1983-1987 yillari arasinda
Hazine ve Dis Ticaret MUstesarligi'nda Hazine Bas
Kontrolord; 1987-1995 yillari arasinda Basbakanlik
Hazine ve Dis Ticaret MUstesarligi'nda Marmara Bolge
Mudur(; 1995-1998 yillari arasinda Basbakanlik Hazine
Mustesarlig’'nda Darphane ve Damga Matbaasi Genel
Mudur(; 1998-2005 yillari arasinda Basbakanlik Hazine
MUstesarlig’'nda Basbakanlik Hazine MUstesarligi
Musaviri; 2002-2003 yillari arasinda Enerji ve Tabii

Kaynaklar Bakanhgi bagh kurulusu ETITAS Yonetim
Kurulu Baskani olarak gérev yapmis olup, 2006 yilindan
itibaren istanbul Kilt{ir Universitesi iiBF Ogretim
Gorevlisidir.

Fatma BALI

Bagimsiz Yonetim Kurulu Uyesi

13.07.1965 Ardesen-Rize dogumlu olan Sn. Fatma
BALI: ilkokul egitimini Ardesen’de, ortaokul ve lise
egitimini istanbul’ da almis olup, lisans egitimini 1986
yilinda Marmara Universitesi [iBF isletme Fakiiltesi'nde
tamamlamistir. is yasamina 1985 yilinda Erdoganlar
Mali Misavirlik'te baslayan Sn. BALI, 1985-1987

yillari arasinda Erdoganlar Mali Musavirlik firmasinda
muhasebe elemant; 1987-1989 yillari arasinda T.C.
Denizcilik Bankasi’'nda Krediler Memuru; 1989-1993
yillari arasinda T. Halk Bankasi'nda Mali Tahlil Uzmant;
1993-1998 yillari arasinda Tutunculer Bankasi A.S.'de
II. MUdur; 1998-1999 yillari arasinda Yasarbank A.S.de
Yonetmen; 1999-2001 yillar arasinda Oyakbank A.S.'de
Yonetmen-Mudur Vekili olarak gérev yapmistir.

Altug ALTINBAS SURER

Yonetim Kurulu Uyesi

21.07.1990 istanbul dogumiu olan Altug Altinbas Surer,
ilk ve orta egitimini istanbul Ozel Tas Kolejinde almis,
lise egitimini Notre Dame de Sion Fransiz lisesinde
tamamlamistir. Lisans egitimini 2013 yilinda istanbul
Bilgi Universitesi Hukuk fakiiltesinde alan Sn ALTINBAS
SURER, ytksek lisansina ayni tiniversitenin Ekonomi
Hukuku yUksek lisans programinda devam emektedir.
2012-2013 yillari arasinda Clifford Chance Hukuk
Blrosunda ve Garanti Bankasi Genel Mudurlugt Hukuk
Departmani'nda staj yapmis, 2013 yilinda Final Varlik
Yonetim Sirketinde stajyer avukat olarak meslegine
baslamistir. 2014 yilinda avukatlk ruhsatini almistir ve
meslegine halen ayni sirkette avukat olarak devam
etmektedir.

Dilber BICAKCI

Yonetim Kurulu Uyesi ve Genel Miidiir

24121972 Trabzon dogumlu olan Sn. Dilber BICAKCI,
lisans egitimini 1993 yilinda Marmara Universitesi
iktisadi ve idari Bilimler Fakultesi ingilizce iktisat
boliminde tamamlamis olup, halen istanbul
Kemerburgaz Universitesi'nde Yiksek Lisans egitimine
(MBA) devam etmektedir. i§ yasamina 1993 yilinda
Turk Ekonomi Bankasi A.S.de baslayan Sn. BICAKCI,
burada 1993-1995 yillari arasinda Dis islemler Uzman,
1995-1997 yillart arasinda Pazarlama Yetkilisi olarak;
1997-1998 yillari arasinda Demirbank A.S.'de Pazarlama
Yetkilisi olarak; 1998-2005 yillari arasinda da Tekstil
Bank A.S. de Pazarlama Yénetmeni olarak gérev
yapmistir. 2005 yilinda calismaya basladigi Creditwest
Faktoring A.S.de cesitli gérevierde bulunmus, 2013
yilinda Genel Mudur Yardimcisi ve Genel Madur

Vekili olarak gorev yapmistir. Sn. BICAKCI 01.01.2014

any duties outside the company. The Chairman of

Board of Directors and the General Manager are two
different individuals. During the activity period, there has
been no condition eliminating the independence of our
independent board members.

There are no restrictions imposed by the company to the
members of Board of Directors and no transaction in this
regard is performed.

Resumes of the members of our company’s Board of
Directors are listed below:

Nusret ALTINBAS

Chairman of the Board of Directors

Sn. Nusret ALTINBAS, who was born on 11.07.1970 in
Araban, completed his high school education in Cyprus
Turkish High School. He was one of the founding
partners, who established in 1990 Altinbas Kuyumculuk,
which its foundations were laid in 1950 in Gaziantep.

He is still serving as the Deputy Chairman of Altinbas
Holding A.S. Board of Directors, Chairman of the Board
of Directors at Creditwest Bank Kibris and Alnus Yatirm
Menkul Degerler A.S and a Member of the Board of
Directors at Mehmet Altinbas Education and Culture
Foundation.

Serdar ALTINBAS

Vice Chairman

Date of Birth: Serdar Altinbas birth date- 04/06/1985,
place of birth Nicosia

- The American School In Switzerland (Tasis Lugano)
- Graduated Regents Business School (RBS) in 2009
June.

2009 - Milimetrik insaat Construction Shareholder
2011 - Seal Yonetim Ve Proje A.S Boars Member

2016 - Alsar Maslak Gayrimenkul Insaat Sanayi Ve Tic.
A.S Board Member

2016 - Alsar Levent Gayrimenkul Insaat Sanayi Ve Tic
A.S Board Member

Raif BAKOVA

Independent Member of Board of Directors

Mr. Raif BAKOVA, who was bornin Ordu on 26.12.1943,
completed his elementary, junior and senior high school
educations in Ordu and undergraduate study in 1966

at Ankara University Faculty of Political Sciences. Mr.
BAKOVA, who had started his career in 1967 at the
Ministry of Finance, served there as Treasury and Foreign
Exchange Controller between the years 1967-1983;
then at the Treasury and Foreign Trade Undersecretariat
as the Chief Controller of Treasury and Foreign Trade
between the years 1983-1987; at the Treasury and
Foreign Trade Undersecretariat as the Marmara Region
Manager between the years 1987-1995; at the Treasury
and Foreign Trade Undersecretariat as the General
Manager of the Minting and Stamp Printing House
between the years 1995-1998; at the Prime Ministry
Undersecretariat of Treasury as Advisory to Treasury
between the years 1998-2005; at ETITAS, a subsidiary
of the Ministry of Energy and Natural Resources, as the

Chairman of the Board of Directors during 2002-2003
and has been still serving as a lecturer in Istanbul Kultur
University Faculty of Economics and Administrative
Sciences since 2006.

Fatma BALI

Independent Member of Board of Directors

Ms. Fatma BALI, who was born on 13.07.1965 in
Ardesen/Rize, completed primary school in Ardesen and
her junior and senior high school education in Istanbul
and undergraduate education on 1986 at Marmara
University Faculty of Economics and Administrative
Sciences. Ms. BALI, who had started her career in 1985
at Erdoganlar Public Accountant Office, served as
accounting personnel at Erdoganlar Public Accountant
Office between the years 1985-1987; as Credits Officer
at RT. Denizcilik Bank between the years 1987-1989;

as Financial Analysis at T. Halk Bank between the years
1989-1993; as Sub-manager at Tutunculer Bankasi A.S.
between the years 1993-1998; as Director at Yasarbank
A.S. during the years 1998-1999 and as Director-Deputy
Manager at Oyakbank A.S. during the years 1999-2001.

Serdar ALTINBAS

Board Member

Date of Birth: Serdar Altinbas birth date- 04/06/1985,
place of birth Nicosia

- The American School In Switzerland (Tasis Lugano)
- Graduated Regents Business School (RBS) in 2009
June.

2009 - Milimetrik insaat Construction Shareholder
2011 - Seal Yonetim Ve Proje A.S Boars Member
2016 - Alsar Maslak Gayrimenkul Insaat Sanayi Ve Tic.
A.S Board Member

2016 - Alsar Levent Gayrimenkul Insaat Sanayi Ve Tic
A.S Board Member

Altug ALTINBAS SURER

Board Member

Altug Altinbas Surer born in Istanbul on 21.07.1990
completed primary and secondary education at istanbul
Ozel Tas Kolej, completed high school education at the
Notre Dame de Sion French High School. She completed
undergraduate education in Istanbul Bilgi University,
Faculty of Law in 2013 and still registered student of
graduate program of Business Law under the same
university. She has completed internship in Clifford
Chance Law Office and General Management Law
Department of Garanti Bank between 2012 and 2013.

In 2013 she started his career as a trainee lawyer in the
Final Asset Management Company. He is still working
as a lawyer in the same company with his lawyer license
since 2014.

Dilber BICAKCI

Member of Board of Directors and General Manager
Ms. Dilber BICAKCI, who was born on 24.12.1972 in
Trabzon, completed his undergraduate education in
1993 at Marmara University Faculty of Economics

and Administrative Sciences Department of English
Economics. She is still continuing her Master’'s Degree
in Business Administration in Istanbul Kemerburgaz
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tarihinden beri sirketimizde Yénetim Kurulu Uyesi ve
Genel Mudur olarak gérev yapmaktadir.

16. Yonetim Kurulu'nun Faaliyet Esaslari

Yonetim Kurulu toplantilarinin gindemi toplantidan
once Sirket'in intiyaclari dogrultusunda ya da

Yonetim Kurulu Uyelerinin talepleri dogrultusunda
belirlenmektedir. Yonetim Kurulu her ay toplanmaktadir.
Yonetim Kurulumuz gerekli durumlarda ayda bir
defadan fazla da toplanabilmektedir. 2017 yilinda
Yonetim Kurulumuz 26 defa toplanmistir. Toplantilar
Sirket merkezinde, Yonetim Kurulu Uyelerinin toplanti
tarihi ve giindemi konusunda 6nceden yazili ya da
sOzIU olarak bilgilendirilmeleri suretiyle yapiimaktadir.
Yénetim Kurulu'nun sekreterya islemleri Muhasebe
Bolimu tarafindan yurtttimektedir. 2017 yilinda bUtin
kararlar katilanlarin oy birligi ile alinmis olup Uyelerden
farkli gorusler gelmemistir.

SPK Kurumsal Yonetim ilkeleri'nde yer alan konularda
Yonetim Kurulu Uyelerimiz 2017 yilinda yapilan
toplantilara fiilen katilmislardir. Dénem icinde yapilan
toplantilarda karar zaptina gecirilmesini gerektirecek ve
herhangi bir Yonetim Kurulu Uyesi tarafindan yoneltilen
soru olmamistir. Bu déonemde, Bagimsiz Yonetim Kurulu
tyelerinin onayina sunulmasi gereken iliskili taraf
islemleriile 6nemli nitelikte islemler olmamistir. Yonetim
Kurulu Uyelerine agirlikli oy hakki ve/veya olumsuz veto
hakki taninmamistir.

17. Yonetim Kurulunda Olusturulan Komitelerin Sayi,
Yapi ve Bagimsizhgi

Sirket Yonetim Kurulu’ nun 14.05.2014/15 tarih ve sayili
toplantisinda Sermaye Piyasasi Kurulunun Seri: 11-17.1
saylll KURUMSAL YONETIM TEBLIGI'ne gore; Yonetim
Kurulu'nun goérev ve sorumluluklarini saglikli bir sekilde
yerine getirebilmesiicin Denetimden Sorumlu Komite,
Kurumsal Yonetim Komitesi ve Riskin Erken Saptanmasi
Komitesi Uyelerinin asagidaki sekilde revize edilmesine,
Aday Gosterme Komitesi ve Ucret Komitesi'nin
olusturulmamasina, bu komitelerin gérevlerinin
Kurumsal Yonetim Komitesi tarafindan yurattlmesine
karar verilmistir.

S6z konusu komitelerin Uyeleri asagidaki sekilde
belirlenmistir:

Denetimden Sorumlu Komite;
Komite Baskant: Fatma BALI
Komite Uyesi: Raif BAKOVA

Kurumsal Yonetim Komitesi;
Komite Baskani: Raif BAKOVA
Komite Uyesi: Serdar ALTINBAS
Komite Uyesi: Selin DURMAZ

Riskin Erken Saptanmasi Komitesi;
Komite Baskan!: Fatma BALI

Komite Uyesi: Raif BAKOVA

Komite Uyesi: Serdar ALTINBAS

Sn. Raif BAKOVA ve Sn. Fatma BALI bagimsiz tiyelerdir.

Yonetim Kurulu blinyesinde olusturulan komitelerin
yapisi, gbrev alanlari ve calisma esaslari asagidaki
gibidir.

Denetimden Sorumlu Komite

A. Calisma Esaslari

1. Denetimden Sorumlu Komite biri baskan olmak Gzere
en az iki Uyeden olusur.

2. Komite Uyelerinin tamami Bagimsiz Yonetim Kurulu
Uyeleri arasindan secilir.

3. Denetimden Sorumlu Komite'nin gorev ve
sorumlulugu, Yonetim Kurulu'nun Turk Ticaret
Kanunu’ndan dogan sorumlulugunu ortadan kaldirmaz.
4. Denetimden Sorumlu Komite yilda en az dort defa
olmak Uizere toplanir ve toplanti sonuglari tutanaga
baglanarak Yonetim Kurulu’na sunulur. Denetimden
Sorumlu Komite kendi gérev ve sorumluluk alaniyla ilgili
olarak ulastigl tespit ve dnerileri Yonetim Kurulu'na yazil
olarak bildirir.

B. Gorev Alanlari

1. Muhasebe sistemi, finansal bilgilerin kamuya
aciklanmasi, bagimsiz denetim ve i¢ kontrol sisteminin
isleyisinin ve etkinliginin gbzetimini yapar.

2. Bagimsiz Denetim Kurulusu hakkinda teklifte bulunur
ve bu kurulustan alinacak hizmetleri belirleyerek
Yonetim Kurulu'nun onayina sunar.

3. Komite, sorumlu yoneticiler ve bagimsiz
denetcilerinin goruslerini alarak, kamuya aciklanacak
yilhk ve ara dénem finansal tablolarin, izlenen muhasebe
ilkelerine, gercege uygunluguna ve dogruluguna iliskin
degerlendirmelerini Yonetim Kurulu’na yazili olarak
bildirir.

4. Muhasebe ve i¢ kontrol sistemi ile bagimsiz
denetimiyle ilgili olarak Sirket'e ulasan sikayetlerin
incelenmesi, sonuca baglanmasi, Sirket ¢alisanlarinin,
Sirket’in muhasebe ve bagimsiz denetim

konularindaki bildirimlerinin gizlilik ilkesi cercevesinde
degerlendiriimesi konularinda uygulanacak yontem ve
kriterleri belirler.

Kurumsal Yonetim Komitesi

A. Calisma Esaslari

1. Kurumsal Yonetim Komitesi biri baskan olmak tzere
en az iki Uyeden olusur.

2. Kurumsal Yonetim Komitesi'nin baskani Bagimsiz
Yénetim Kurulu Uyeleri arasindan secilir.

University. Ms. BICAKCI, who began her career in 1993
at Turk Ekonomi Bankasi A.S., worked there between the
years 1993-1995 as Foreign Transactions Expert and as
Marketing Responsible between the years 1995-1997,
then in Demirbank A.S. as a Marketing Responsible
between the years 1997-1998 and as a Marketing
Executive in Tekstil Bank A.S. during the years 1998-
2005. At Creditwest Faktoring A.S., where she started
working in 2005, she served in several positions. In
2013, she served as a Vice General Manager and Deputy
General Manager. Finally, starting from 01.01.2014, Ms.
BICAKCI was appointed as one of our company’s Board
Members and General Manager. She still holds these
positions.

16. Operating Principles of the Board of Directors
Agenda of the meetings conducted by the Board of
Directors are determined prior to the meetings, in
accordance with the needs of the company or demands
of the Board members. The Board of Directors gathers
every month. However, our Board of Directors can gather
more than once when necessary. In 2017, our Board

of Directors gathered 26 times. The meetings are held

in the company’s headquarter, on the condition that

the Board Members are notified in advance verbally or
in writing about the date and agenda of the meeting.
Secretarial work of the Board of Directors is carried out
by the Accounting Department. In 2017, all the decisions
were taken with the consensus of participants and there
were no different views raised.

In 2017, our Board of Directors actively participated in
the meetings about the matters taking place in CMB’s
Corporate Governance Principles. There had been no
question that required to be recorded in the minutes or
asked by any of the Board members. During this period,
there wasn’t any related party transaction or any other
important transaction requiring to be submitted to the
approval of independent board members. The Board

of Directors has not been entitled with the right to
weighted voting and/or negative vote.

17. Number, Structure and Independence of the
Committees Established by the Board of Directors

In the meeting dated and numbered as 14.05.2014/15
and held by the Company’s Board of Directors; according
to the COMMUNIQUE ON CORPORATE GOVERNANCE
Serial no: 11-17.1 of the Capital Markets Board, it was
decided that the members of Audit Committee,
Corporate Governance Committee and Committee for
Early Detection of Risk to be revised as stated below,
the Nominating Committee and the Compensation
Committee not to be established and the duties of
these committees to be executed by the Corporate
Governance Committee.

Members of this committee are determined as follows:
Audit Committee;

Committee Chairman :Fatma BALI
Committee Member :Raif BAKOVA

Corporate Governance Committee;
Committee Chairman : Raif BAKOVA
Committee Member :Serdar ALTINBAS
Committee Member : Selin DURMAZ

Commiittee for Early Detection of Risk;
Committee Chairman : Fatma BALI
Committee Member : Raif BAKOVA
Committee Member :Serdar ALTINBAS

Mr. Raif Bakova and Ms. Fatma BALI are independent
members.

Structure, Areas of Duty and Operating Principles of the
Committees Established by the Board of Directors are as
follows:

Audit Committee

A. Operating Principles

1. The Audit Committee consists of at least two
members, one being the chairman.

2. All committee members are selected from
independent members of the board.

3. Duties and responsibilities of the Audit Committee do
not eliminate the responsibility of the Board of Directors,
arising from the Turkish Commercial Code.

4. The Audit Committee gathers at least four times

a year and results of meetings are written in minutes
and submitted to the Board of Directors. The Audit
Committee notifies in writing the Board of Directors
regarding the conclusions and suggestions they have
reached about their areas of duty and responsibility.

B. Areas of Duty

1. Supervises the accounting system, disclosure of
financial information, functioning and effectiveness of
the independent audit and internal control systems.

2. Submits proposal about the Independent Audit
Company and the services to be provided from this
company to the approval of Board of Directors.

3. Considering the opinions of the responsible
executives and independent auditors, the Committee
notifies in writing the Board of Directors regarding the
accuracy and compliance of the annual and interim
financial statements to be disclosed, with the accounting
principles and the reality.

4. Regarding the accounting and internal control system
and the independent audit, the Committee determines
the method and the criteria to be applied in examination
and conclusion of the complaints made to the Company;
in assessment of the company employee’s feedbacks
about the Company’s accounting and independent audit
matters within the frame of confidentiality principle.

Corporate Governance Committee

A. Operating Principles

1. The Corporate Governance Committee consists of at
least two members, one being the chairman.

2. Chairman of the Corporate Governance Committee is
selected from independent members of the board.
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B. Gorev Alanlari

1. Sirketin Kurumsal Yonetiminden ve Sermaye Piyasasi
Kurumunun belirledigi Kurumsal Yonetim ilkelerine
uyum faaliyetlerinden sorumliudur.

2. Yonetim Kurulu'na kurumsal yonetim uygulamalarini
iyilestirici tavsiyelerde bulunur.

Aday Gosterme Komitesi

A. Calisma Esaslari

1. Aday Gosterme Komitesi biri baskan olmak Uizere en
az iki Uyeden olusur.

2. Aday Gosterme Komitesi'nin baskani Bagimsiz
Yoénetim Kurulu Uyeleri arasindan secilir.

3. Aday Gosterme Komitesi gerekli hallerde toplanir ve
toplanti sonuclarini tutanaga baglayarak rapor halinde
Yonetim Kurulu'na sunar. Aday Gosterme Komitesi
kendi gorev ve sorumluluk alaniyla ilgili olarak belirledigi
adaylari ve kriterlerini Yonetim Kurulu’'na yazili olarak
bildirir.

B. Gorev Alanlari

1. Yonetim Kurulu'na uygun adaylarin saptanmasi,
degerlendirilmesi ve egitilmesi konularinda seffaf

bir sistemin olusturulmasi ve bu hususta politika ve
stratejiler belirlenmesi konularinda calismalar yapar,

2. Bagimsiz Uyeler ile ilgili aday tekliflerini, adayin
bagimsizlik élcutlerini tasiyip tasimadigini dikkate alarak
degerlendirir ve degerlendirmesine iliskin raporunu
Yonetim Kurulu onayina sunar. Bagimsiz Yonetim
Kurulu Uye adayi, mevzuat, Ana Sézlesme ve kurumsal
yonetim ilkelerinde yer alan kriterler cercevesinde
bagimsiz olduguna iliskin yazili bir beyani aday
gosterildigi sirada komiteye verir,

3. Bagimsiz Uyelerden birinin bagimsizligini ortadan
kaldiran veya gorevini yerine getirmesine engel olan bir
durum ortaya ciktigi takdirde asgari bagimsiz Yonetim
Kurulu Gye sayisinin yeniden saglanmasi icin, bagimsiz
olmayan Uyelerden birinin gérevini yerine getirmesine
engel olacak bir durum ortaya ciktigi takdirde ise,
Yonetim Kurulu Uye sayisinin yeniden saglanmasi igin;
yapllacak ilk Genel Kurul Toplantisi'na kadar gérev
yapmak Uzere Uye secimi icin degerlendirme yapar

ve degerlendirme sonucunu yazili olarak Yénetim
Kurulu'na bildirir,

4. Yonetim Kurulu'nun yapisi ve verimliligi hakkinda
yapllabilecek degisikliklere iliskin tavsiyelerini Yonetim
Kurulu'na sunar.

5. Yonetim Kurulu Uyeleri’nin ve Ust dlizey yoneticilerin
performans degerlendirmesi ve kariyer planlamasi
konusundaki yaklasim, ilke ve uygulamalara iliskin
tavsiyelerini Yonetim Kurulu'na sunar,

Riskin Erken Saptanmasi Komitesi
A. Calisma Esaslari

1. Riskin Erken Saptanmasi Komitesi en az iki Uyeden
olusur.

2. Riskin Erken Saptanmasi Komitesi’'nin baskani
Bagimsiz Yonetim Kurulu Uyeleri arasindan secilir.

B. Gorev Alanlari

1. Sirketin Risk Yonetiminden sorumludur.

2. Sirketin varligini, gelismesini ve devamini tehlikeye
dusurebilecek risklerin erken teshisi, tespit edilen
risklerle ilgili gerekli 6nlemlerin uygulanmasi ve riskin
yonetilmesi amaciyla calismalar yapar.

3. Risk yonetim sistemlerini en az yilda bir kez gbzden
gegirir.

4. Risk yonetimine iliskin olarak stratejiler belirleyerek,
bunlariizler ve kontrol eder.

Ucret Komitesi

A. Calisma Esaslari

1. Kurumsal Yonetim Komitesi biri baskan olmak Gizere
en az iki Uyeden olusur.

2. Kurumsal Yonetim Komitesi'nin baskani Bagimsiz
Yénetim Kurulu Uyeleri arasindan segilir.

B. Gorev Alanlari

1. Yonetim Kurulu tarafindan belirlenen Ucretlendirme
PolitikasI’nin uygulanmasini denetler ve Kurumsal
Yonetim cercevesinde bu politikalari gelistirmeye
yonelik calismalar yaparak bu konuda Yonetim Kuruluna
tavsiyelerde bulunur.

2. Yonetim Kurulu Uyeleri'nin ve Gst dlizey yoneticilerin
Ucret dnerilerini olusturur ve Yonetim Kurulu'nun
onayina sunar.

18. Risk Yonetimi ve i¢c Kontrol Mekanizmasi
Yoénetim Kurulumuz, bir Risk Yonetim ve i(; Kontrol
Mekanizmasi olusturmustur. Sirket’in i¢ kontrol, i¢
denetim ve risk yonetimi fonksiyonlari dogrudan
Riskin Erken Saptanmasi komitesine raporlama
yapmak Uzere olusturulmustur. Sirketin fonksiyonel
bolumleri kendi faaliyet alanlarina gore risk yonetimi
politikalarini uygulamaktadirlar. Sirket blnyesinde yer
alan bu birimler sturec dahilinde koordineli bir calisma
yUrUtmektedirler.

19. Sirketin Stratejik Hedefleri

Yonetim Kurulumuz, sirketimizin misyonunu/vizyonunu
ve degerlerini belirlemis olup bunlar internet sitemiz
aracihiglyla kamuya aciklanmistir. Yonetim Kurulumuz
tarafindan belirlenen misyon/vizyonumuz asagida
belirtiimektedir.

B. Areas of Duty

1. The Committee is responsible for the Company’s
Corporate Management and activities of compliance
with the Corporate Governance Principles defined by the
Capital Markets Board.

2. Submits recommendations to the Board of Directors
for improvement of corporate governance practices.

Nominating Committee

A. Operating Principles

1. The Nominating Committee consists of at least two
members, one being the chairman.

2. Chairman of the Nominating Committee is selected
from independent members of the board.

3. The Nominating Committee gathers when
necessary, keeps a record of minutes of the meetings.
The Nominating Committee submits in writing the
candidates determined related to its area of duty and
responsibility and the selection criteria to the Board of
Directors.

B. Areas of Duty

1. This committee is responsible for creating a
transparent system for identification, assessment and
training of suitable candidates for the Board of Directors;
determining the related policy and strategies.

2. Evaluates the proposals for independent member
candidates by taking into account whether the candidate
carries the independence criteria or not and submits an
evaluation report to the approval of Board of Directors.
When proposed as an Independent Board Member,

the candidate submits to the committee, a written
declaration showing that he is independent within

the frame of the criteria taking place in the relevant
legislation, Articles of Incorporation and Corporate
Governance Principles.

3. In order to maintain the minimum number of
Independent Board Members when a situation, which
eliminates the independence of any of the independent
members or prevents him from fulfilling his duty, arises
or in order to maintain the minimum number of Non-
Independent Board Members when a situation, which
prevents any of the Non-Independent Board Members
from fulfilling his duty, arises; this Committee makes an
assessment for new member(s) to be appointed until
the General Assembly is conducted and submits an
assessment report in writing to the Board of Directors.
4. Submits recommendations regarding the changes
that may be applied in structure and efficiency of the
Board of Directors to the Board of Directors.

5. Submits recommendations regarding the approach,
principles and practices in performance assessment and
career planning of the Board Members and Executives to
the Board of Directors.

Commiittee for Early Detection of Risk
A. Operating Principles

1. Committee for Early Detection of Risk consists of two
members at least.

2. Chairman of the Committee for Early Detection of Risk
is selected from Independent Members of the Board.

B. Areas of Duty

1. This Committee is responsible for the Risk
Management of the Company,

2. Works on early detection and management of the
risks, which can jeopardize the presence, development
and continuity of the Company, and the kind of measures
that are required to be taken for the determined risks,

3. Reviews the risk management systems at least once
ayear,

4. Determines strategies regarding the risk
management, follows-up and controls if these strategies
work or not.

Compensation Committee

A. Operating Principles

1. Corporate Governance Committee consists of at least
two members, one being the chairman.

2. Chairman of the Corporate Governance Committee is
selected from Independent Members of the Board.

B. Areas of Duty

1. Supervises the implementation of the Compensation
Policy determined by the Board of Directors, works on
improving these policies within the frame of Corporate
Governance and consults the Board of Directors in this
matter,

2. Prepares the proposals for compensation of the
Members of Board of Directors and Senior Executives
and submits them to the approval of the Board of
Directors.

18. Risk Management and Internal Control Mechanism
Our Board of Directors has established a risk
management and internal control mechanism. The
internal control, internal audit and risk management
functions of the Company have been established in
order to report directly to the Committee for Early
Detection of Risk. Functional sections of the Company
have been applying the risk management policies
according to their areas of activity. These units taking
place in the Company carry out a coordinated work
within the process.

19. Strategic Goals of the Company

Our company’s mission/vision and values have been
determined and disclosed through our website to the
public by our Board of Directors. The mission/vision
determined by our Board of Directors are stated below.
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Vizyon

Musterilerimiz ve ¢calisanlarimizla birlikte en yuksek
katma degeri yaratan saygin, glvenilir bir faktoring
kurulusu olmaktir.

Misyon

Gerek yurtici gerek ihracat faktoring musterilerinin
ihtiyaclarini en hizli ve en verimli sekilde karsilayarak
azami musteri memnuniyeti saglamak; musterilerimiz,
calisanlarimiz, hissedarlarimiz ve diger butun menfaat
sahipleriicin strekli deger yaratarak Turkiye'de
faktoring isleminin uygulanmasina yenilikci bir anlayisla
onculuk etmek ve Turkiye'nin ilk G¢ faktoring kurulusu
arasinda yer almaktir.

Yénetim Kurulu sirket performansini aylik toplantilarda
degerlendirerek sirketin hedefine ulasma derecesini,
faaliyetlerini ve performansini gbzden gecirmektedir.

20. Mali Haklar

Sirketimizde, Genel Mudur ve Bagimsiz Yonetim Kurulu
Uyeleri disinda Yonetim Kurulu Uyelerine herhangi

bir lcret ddememektedir. Bagimsiz Yonetim Kurulu
Uyelerinin her birine 2017 yiinin ilk 4 ayinda aylik
6.500-TL, sonraki 5 ayindaise aylik 7.000 TL brut
Ucret 6denmistir. Bagimsiz Yonetim Kurulu Gyelerine
odenen Ucret, bagimsizligl zedeleyici bir seviyede olup
olmamasi kriterine gore belirlenmektedir. Genel Mudur
sirketteki gorevi karsiliginda Gcret almaktadir. Diger
Yonetim Kurulu Uyeleri Ucret talep etmediklerini beyan
etmislerdir. i§ yogunlugu en yuksek olan 3 adet YK
lyesine sofdrsliz arag tahsisi yapilmistir. Sirketimizin
Ucretlendirme politikasi internet sitesi vasitasiyla
kamuya duyurulmustur. Sirketimiz ile Yonetim Kurulu
Uyelerimiz arasinda dolayli ya da dogrudan herhangi bir
bor¢/alacak iliskisi ya da kredi iliskisi bulunmamaktadir.

Our Vision

Our vision is to become a reputable, reliable factoring
company that creates the highest added value for its
clients and employees.

Our Mission

Our mission is to achieve maximum customer
satisfaction by fulfilling the needs of our local and export
factoring clients in the fastest and most efficient way;

to pioneer an innovative approach to the application of
factoring transactions in Turkey by continuously creating
value for our clients, employees, shareholders and all
other stakeholders and to take place among the first
three factoring companies of Turkey.

The Board of Directors is responsible for evaluating
the company’s performance in monthly meetings and
reviewing the company’s success in achieving its goals,
activities and performance.

20. Financial Rights

In our company, no fee is paid to the Board Members
except the ones holding the position of General Manager
and Independent Board Member. Each member of the
Independent Board of Directors is paid a monthly gross
wage of 6,500 TL in the first 4 months of 2017 and a gross
wage of 7,000 TL in the following 5 months. The salary
paid to independent members of the board is determined
according to the criteria whether it is in a level damaging
the individuality or not. General Manager is entitled to a
salary against his duty in the company. All other Board
Members have already declared that they do not demand
any fee to be paid. 3 vehicles without driver have been
allocated to 3 Board Members, who have the most
amount of workload. Wage policy of our company has
also been declared to the public through the company’s
website. There is neither a borrowing/lending nor a credit
relationship, directly or indirectly, between our company
and any of our board members.
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